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February 6, 1981

Seventy-fourth Meeting, February 6, 1981

L

I.

ROLL CALL
The Wright State Univ e rsity Board of T r ustees met on Feb
ruary 6, 1981, in the Universit y Center, Wright State U niversity ,
Dayton, Ohio.
Mr. Gilliam, Ch a irman, called the meeting to o r de r at 11 :30 a . m .
Present:

II.

Mr.
Mr.
Mr.
Mr.
Mr.
Mr.

Gilliam
Mcconna ughey
Sealy
Younger
Mason
Wy dman

PROOF OF NOTICE OF MEETING
Mr. Gilliam reported that the meeting had been calle d by
written notificati on and t hat a quorum was pr es e nt.

III.

DISPOSIT ION OF MINUTES OF T HE P REVIOUS MEETIN G
Mr. Mas o n m ov e d t h at the minute s of the Novemb er 12 - 13, 1980
meeting be app r ov ed. The motion was se c o nded by Mr . You nger a nd
the minutes w er e unanimou sly approv e d by voic e vote .

IV.

EXECUT IVE SE SSION
In the Executiv e Session the Boar d di scussed legal and
personne l m atters.

V.

R E CONVE NE
T he W right State Univ ersit y Board of Trust ees r e conv e ned at
2 :00 p. m . Feb r uary 6, 1981, in rooms 15 5 B & C Unive rsity Center,
Wright St at e Uni versity, Dayton, Ohio.
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VI.

ROLL CALL

The meeting was called to order by the Chairman. Mr. Gilliam.
The Secretary called the roll:
Present:

VII.

Mr.
Mr.
Mr.
Mr.
Mr.

Gilliam
Mcconnaughey
Sealy
Younger
Wydman

REPORT OF THE CHAIRMAN OF THE BOARD

Mr. Gilliam stated that the Board of Trustees is aware of the
University's budgetary problems. and an emergency meeting of the
Board has been called for March 17. 1981. at 4:00 p. m. for the
purpose of considering the 1981 - 82 budget and fees.
VIII.

REPORT OF THE COMMITTEES OF THE BOARD

A.

Building and Grounds Committee
In the absence of Mr. Torley. Mr. Sealy reported on
the January 29, 1981 meeting of the Building and Grounds
Committee as follows:

1.

The Building & Grounds Committee resolved to recommend to the
full Board that the Library in the Bolinga Black Culturnl Resources
Center be officially named the Paul Laurence Dunbar Library.

2.

The Building & Grounds Committee directed the adm inistration to
proceed with schematic drawings and design deve lopm ent for the
Oelman Hall expansion. Several other institutions have proceeded
to develop building projects with local funds so bids could be
sought quickly in the event the State of Ohio passed an e mergency
public works bill.
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3.

Progress on Rike Hall is on schedule. The interior is eighty percent
complete. The College of Business & Administration plans to
begin moving into Rike Hall some time in June.

4.

The Committee heard a progress report from Dr. Beljan on arrange
ments for operation of the Center for Ambulotory Core. The
Committee also reviewed photographs of the progress on reshaping
the ravine south of Colonel Glenn Highway, which serves as fore
ground to the Center for Ambulatory Care. The bank will be seeded
this spring.

5.

Committee members discussed a draft of Building & Grounds Committee
responsibilities, drafted by Dr. Kirk. Committee members will study
the document for action at the next meeting.

6.

The Committee learned of several inquiries made by private developers
regarding new projects adjacent to the campus. A day care center and
a rehabilitation care center have been proposed for the property west
of the tennis courts. The Committee also reviewed a proposal by
Mr. Francis involving preservation of historically significant Dayton
homes on the Wright Stntc cnmpus. The Committee instructed
Mr. Francis to develop information on a specific building for study by
the Committee.

7.

The Committee resolved to recommend to the 'i3oard of Trustees that
the Physical Education building be named the James A. f{hodes Physical
Education Building , in honor of the Governor's contr1bution to Wright
State University and the State of Ohio.

Mr. Wydman made a motion to accept the report of the
Building and Grounds Committee and to ratify their action direct
ing the administration to proceed with the planning for the Oelman
Hall addition. Mr. Younger seconded and the motion was unani
mously approved. by voice vote.

Mr. Sealy proposed the adoption of the followin g two
resolutions:
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RESOLUTION 81 - 19
WHEREAS. Paul Laurence Dunbar, born in 1872 in Dayton, Ohio,
was the first black poet to gain a national reputation, and
WHEREAS. his work Complete Poems, published posthumously in
1913, has enjoyed such popularity that it has never gone out of print. there
fore be it
RESOLVED that the library of the Bolinga Black Cultural Resources
Center be. and the same hereby is named the Paul Laurence Dunbar Bolinga
Center Library.
Mr. Sealy moved the above resolution be adopted. M r.
Younger seconded and the motion was unanimously approved
by voice vote.

RESOLUTION 81 - 20
WHEREAS. James A. Rhodes has served the State of Ohio with
distinction as Governor for a record-breaking fourteen y ears; and
WHEREAS, since Governor Rhodes first took office the following
sequence of events has occurred:
The Dayton Campus, Miami University / The Ohio State
University was established;
That Campus was changed by law to the Wright State Campus;
Wright State Campus became W~ight State University ;
Wright State University has gro n and developed into a
flourishing and vital instit1: tion of higher learning; and
WHEREAS. the Wright State Universit Board of Trustees wishes
to express the thanks of the Board and the gre;ater university community to
Governor Rhodes for his inspired leadership in the maturation of this
institution; therefore be it
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RESOLVED t hat the Physical E ducation Building on the M ain Campus
of Wright State Univers ity, F airborn. Ohio be, and the s ame h e reby is,
named in honor of Governor Jame s A. Rhodes; and b e it furth e r
RESOLVED that the University President is directed to have a suit
able plaque constructed and mounted prominently in the J ames A . Rhodes
Physical Education Building so that all utilizing the facility will know of this
honor bestowed on the Governor of t he State of Ohio.
Mr. Sealy moved the above resolution b e adopted. Mr.
Younger seconded and the motion was u n animously approved
by voice vote.
B.

Student Affairs Committee
Mr. McConnaughey reported that t he Student Affairs
Committee met Friday, January 30 , 1981 a t 11:00 a. m. in the
University Center, Wright State University and discussed the
following items:
1.

Student Newspa per Access to University Committees Bob Myers
Mr. Myers summarized in chronol o g ic al ord er the events
which have occurred regarding the removal of Guardian
r e port e rs fro m Academic Coun c il c ommitt ee m e etings.
Dr. K ote cha, has advis e d t he Gu ardi an that the Sunshine
Law does not apply to the s e committ ee meetings as t hey
are not decision m aking bodies. Mr . Mye rs requested
a g estu r e of s uppo r t fr om the Board of T rust ees Student
Affairs Comm itt ee , a ffirm ing that the Universit y shoul d
comply with th e spirit of the Law. After much di scu ss i on,
it was determin ed that M r. Myers shoul d report the out 
come of the F e b r u ary 2n d , Ac adem ic Council m eeting to
the Student Affairs Commit t ee prior t o the n ext regular
Boar d meeting.
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2.

House Bill 18 - Brenda Walker
Ms. Walker explained that House Bill 18, which will
place one student and one faculty member on the Board
of Trustees was introduced by Representative Stinziano.
These members would have voting rights but as yet no
one has seen the entire bill and Ms. Walker will follow
the progress of the bill and report to the Student Affairs
Committee.

3.

Senate Bill 171 - Brenda Walker
Ms. Walker explained this Senate Bill would provide some
state subsidy to private institutions. She does not feel
that she can support this bill since there is already a
budgetary cutback for state institutions. Ms. Walker
requested the support from the Trustees on this matter.
Mrs. Koch will talk with Mr. David Atwater about the bill.

4.

Food Service Boycott - Brenda Walker
Ms. Walker briefed the Committee Members on the re
cent Food Service boycott. She explained that the
Student Government felt that the boycott was successful.
Recommendations for changes have been made to the
Food Service Committee. The Student Government is
not satisfied with the process which the Food Service
Committee uses to monitor the food service operation
on campus. The Student Government is interested in
seeing how the Committee handles their suggestions be
fore any consideration of another boycott.
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C.

Academic Affairs Committee
In the absence of Mrs. James, Mr. Younger gave the
following report.
The Academic Affairs Committee met on January 30th
to discuss at length a proposed retrenchment policy for the
University. This policy will be .considered further by the
committee. There were no other major issues before the
committe.

IX.

REPORT OF THE PRESIDENT OF THE UNIVERSITY
A.

Accreditations
1.

Nursing
Dr. Kegerreis stated that he was pleased to report that Dr. Margaret M. Moloney, Dean of the School
of Nursing, was notified that the National League for
Nursing has affirmed the School of Nursing' s continuing
accreditation of the baccalaureate and Master's Pro.a.
grams in Nursing, through Fall 1987. Dr. Kegerreis also
stated that this should reassure Wright State students,
their parents and the community, that the School of
Nursing continues as an excellent health education pro
gram.

2.

Social Work
Dr. Kegerreis reported that word was received
recently that the Commission on Accreditation of the
Council on Social Work Education reaffirm ed full
accreditation of the baccalaureate Social Work Program at
Wright State University. The program was originally
approved by the Council in 1971, and accredited in 1975
when the Council developed its formal a c crediting
process. The Board will be reque s ted to formally
recognize this accomplishment afte r offi c ial notice of
the accreditation is received.

B.

Report of He alth Affairs
Dr. B e ljan gave the following report:
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Office of Heaith Affairs,
Report to Board of Trustees

The office of Health Affairs has been physically estab
lished in the Executive Wing of Allyn Hall. Dr. Edward
Spanier, Assistant Vice-Presid ent for Health Affairs, has
moved into the office next to Dr. Beljan's. Additional
off ice space is being considered at other sites on-campus
for members of the Vice-Presidential staff, including:
Francis Paris, M.P.H., Assistant Vice-President for Health
Affairs; David Buzzard, Ph.D., Coordinator of Communications;
Joseph Franke, M.B.A., Manag r of Property and Facili ties.
Mrs. Regina Borum, Assistant to the Vice-President, is now
located in the Executive Wing of Allyn Hall.
We are currently interviewing candidates for the posi
tion of Associate Director of University Development. The
successful candidate will have responsibili ty for develop
ment activities across the spectrum of health-related
schools and programs at Wright State University.
The committee designated to plan the formal dedication
ceremonies of the Frederick A. Qhite Center for Ambulatory
Care has recommended that the event be held in September,
after the facility has been operational for a few mon t hs .
We expect to begin occupying the Center in Febru ary, however ,
with the various units to be activated on a staged basis to
respond to community needs.
Allied Health Professions Program
The creation of thi s new program, by the Board of
Trustees in the University reorganizat i on of 1978, is another
major step by the University toward continuing its develop 
ment of undergraduate and graduate programs in health profes 
sions education and health services delivery, and toward the
University's f ulfilling its assignment by the Ohio Board of
Regents as the lead institution in Region Four of the state's
Health Manpower Education network.
The Program is under the direction of Dr . John Bergen,
who arrived in August, 1980 . He has designed and is now
implementing an organizati onal plan and process for developing
the AHPP.
The plan, which has received the endorsement of the
tiniversity ' s Health Affairs Council, aims to identify, assess,
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plan, and implement needed degree programs in the allied
health sciences, as well as to design non-degree activities
to meet the educational needs of allied health practitioners.

School of Medicine
Dr. William Sawyer formally assumed the role of Dean
on January 1, following a three-month transition period
during which he became familiar with the day-to-day operations
of the School.
Mrs. Susan Williams has been named Assistant to the Dean .
Raymond Moore, M.B.A., is the newly-appointed Bu sines s Manager .
Three new faculty members will be joining the Department
of Physical Medicine and Rehabilitation: Robert J. Weber, M.D.,
who will serve as Chairman; Watson Parker, M.D. , and Margaret
Turk, M.D.
As of mid-January, 1,504 persons had applied for admiss ion
to our Class of 1985. Of that number, 1,052 are Ohioans; 451
are females; 2 00 are memb e rs of a minority group .
We are delighted to report that our Postgraduate Medicine
and Continuing Education department has been judged as one of
the outstanding programs in the country, and has been awarded
six-year ac c reditation by the Liaison Committ ee on Continuing
Medical Education .
The national governing body has unanimousl y approved our
application for a chapter of Alpha Omega Alpha Ho nor Medical
Society, which recognizes academic performance and l e adership
activities o f medical students.

School Et_ Nursing
Dr . Margar e t Mo lon e y, who joined us this p a s t s umme r as
De a n, is continuing her int e ractions with Un i v e r sity admi ni s 
trators, fa c ulty, stude nts, and st a ff, as we l l as wit h the local
community. Dr. Molone y has ef f ec t e d a mean i n g fu l integration
of returning nursing f a c ult y membe rs a nd man y n ewly-hired
faculty members i n to a fun c tioni ng uni t with common objectives .
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It is gratifying to note that the National League of
Nursing has reaffirmed the accreditation status for our
undergraduate and graduate programs through 1987.
Despite past difficulties, the students are reflecting
a positive change in attitude· and seem to be eager to
study, learn, and continue with their nursing education . We
have also received considerable positive feedback from
several clinical agencies where our students are practicing.
Dr. Julia George, Acting Assistant Dean for the Under
graduate Program, has completed an in-depth study of previous
State Board results in the School of Nursing, and is working
with our faculty on ways to improve future scores of our
graduates. Students graduating in December, 1980 will take
their State Board examinations in February.
School of Professional Psychology
Dean Ronald Fox and his faculty and staff released a
detailed "Annual Report" in January, with copies going to
members of our Board of Trustees.
The School's Community Advisory Council has reorganized
itself for the current year under the leadership of Mr. Harry
Ebeling, a prominent Dayton attorney and an office r in the
National Asso ciation of Mental Health. The Council has met
with President Kegerreis and Vice-President Beljan to discuss
ways of coordinating the Council's plans with those of the
WSU Foundation.
Affiliation agreements among the School of Medicine and
the South Community Mental Health Center, and Miami Valley
Hospital and Greene Memorial Hospital, have been r evised to
include the School of Professional Psychology. The School
has also negotiated an affiliation agreement with Epp Hosp ital ,
in Cincinnati. Negotiations with the Ohio Industrial
Commission and the Ohio Department of Mental Retardation for
affiliation agr eements are proceeding.
Uuring Win ter and Spring Quarters, we will administer
compet enc y-bas ed compr ehensive evaluations for all senior
students in the S hool. WSU will be the first Professional
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Psychology school to initiate such a program, and we have
received widespread attention from other schools throughout
the country. The results of these examinations will be
helpful to our faculty in identifying the strengths and
weaknesses of the program.
Through the efforts of the Egbert Family, a fund has
been created in the WSU Foundation to help develop a counseling
program for gifted children. On January 19, Dr. James Webb,
Assistant Dean for Special Program Development, appeared on
the "Phil Donahue Show" to bring our plans for meeting the
special needs of these children to the attention of a
nationwide audience.
JOHN R. BELJAN, M.D .

•
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Appendix I
Status Report
ALLIED HEALTH PROFESSIONS PROGRAM
Wright State University
Our people are experiencing an explosion in the develop
ment of complex new technology for use in health maintenance,
diagnosis, and delivery of contemporary health care. With
this rapid growth has come recognition that the traditional
health care system of the community and the nation must draw
increasingly on the personnel, talents, and techniques of a
broad range of specialized and ancillary health-rela ted
disciplines . Practitioners in these disciplines--the allied
health professions--provide a variety of health and human
services in the interest of optimum patient care .
At Wright State University, the Allied Health Pro
fessions Program was authorized by the Board of Trustees
with the primary goal of meeting the growing need in West
Central Ohio for additional educational opportunities for
-~~ghly skilled practitioners. Wright State University is
already heavily involved in health-related programming; an
inventory of existing allied health and health-related
degrees is included in Addendum I. Creation of our new
allied health program office in 1980 is anothe r majo r step
by Wright State University toward continuing its development
of undergraduate and graduate programs in health pro f essions
education and health services delivery, and toward the
fulfillment of its assignment by the Ohio Board of Regents
to be the lead institution in Region Four of the state's
Health Manpower Education network.
To guide the University in developing its program
initiatives in allied heal th education, Dr. J ohn V. Bergen
was selected and appointed Director of the Allied Heal th
Professions Program and Professor in Allie d Health Sciences,
e ff e ctive August 1, 1980. Dr. Bergen has broad experience in
technical and e duca tiona l management , and in health professions
education program planning and development. Since coming to
Wright State Univers it y, his efforts hav e focused largely on
assessing existing programs, available resources, and
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regional needs. Based on these evaluations, he has designed
and, with the endorsement of the Health Affairs Council, is
implementing an organizational plan and process for develop
ment and growth of the Allied Health Professions Program;
this is a working plan for the University to effectively
meet its objective of identifying, assessing, planning, and
implementing needed degree programs in the allied health
sciences, as well as designing non-degre e activities to meet
the ongoing educational needs of allied health practitioners.
As key elements in this process, an Allied Health
Professions Council has been created and a Wright State
University Allied Health Professions Advisory Committee is
being formed . The Allied Health Professions Council is an
internal Wright State University advisory group formed to
assist the Program Director in developing and implementing
new allied health degree and non-degree programs, and monitoring
the University's allied health education programs to ensure
uniformly high program quality . It is chaired by the Program
Director and its membership is comprised of representatives
from each of the University's schools and colleges, plus the
Director of the Office of Clinical Relations. The Wright
State University Allied Health Professions Adviso ry Cormnittee,
also chaired by the Program Director, provi des for communica
tion and cooperation with allied health practitioner groups
and among the universities and colleges in West-Central Ohio
most active in allied health education.
'
The following goals have been established for the
Allied Health Professions Program:
To coordinate existing Wright Stat e University
Programs in allied health education.
To foster interaction, cooperation, and a rti cu
lation among the various colleges and schools at
Wright State University as well as with other
educational institutions in West-Central Ohio.
To focus the resources of the University and
the region on addressing allied health education
needs of the area.
To develop and implement curricula of recognized
quality to meet the needs of practitioner-students.
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To provide continuing education opportunitie s for
a l lied health professionals.
To generate and apply new knowledge f or t he
improvement of health-delivery services.
In program development, we have established and are
pursuing the following specific objectives for Wright Stat e
University:
We wil l o f fer more opportunities f or allie d he al t h
personnel to mai ntain clinical compete nce and
deve lop their professional skills.
Important continuing education needs i n clude
programs on clinical skills for pat i ent
oriented health pr ofessionals such as
occupational therapists; programs on instru
mentation and new techniques for laboratory
bas ed professionals such as medical technolo
gists; and multidiscipl inary programs on
educational theory and technique s, management
skills, and related topics of br oad practical
inte rest to allied health personnel.
In 1981, we ant i cipate sponsoring pro gr ams
f or nurse anesthetists (on re gio nal ane sthe sia),
physi cian assistants (on a current cl i ni cal
topic), and occupational thera pi s ts and other
allied he alth personnel (on main taini ng pro fe s 
sional motivation). The Allied Health
Professions Program is a l so planning, j ointly
with other academic units, s ever a l potentia l
interdis c ip l inary programs (includi ng
behavi oral he alth, computer a pp lications i n
t he he alth prof ess ions, and c ri s i s t herapy) .
A numbe r o f o t her potential opportunities are
being explored , and the projected timetable
f or our overall allied health continuing
education effort i s incl uded in Adde ndum II .
We intend to develop a mul tid i sciplinary graduat e program
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leading to a master's degree, individualized to meet
specific professional goals or responsibilities in
the allied health sciences , with opportunities in the
curr iculum to pursue (a) teaching/research; (b) admin
istration ; or (c) clinical practice.
The dema nd of alli d health practitioners for
opportunities to enhance their preparation
for professional advancement makes planning for
t his program a first priority activity. Assuming
this priority continues to be supported through
our furt her planning, we are proceeding with
the intent of developing a formal proposal for
this program by the Fall of this year.
We envision a Mas t er of Science in Allied Health
Sciences a s a degree program unusually effective
i n uti l izing existing University res ources. For
example, the "teaching" opti on may involve the
College of Education, and the "administration"
op t ion the Colle ge of Busine s s and Administration .
The "clinical practice" option might include a
s pec ific f ocus on a limited number of selected
f i elds such as "speech pathology" (a clinical
track , l e ading to profess i onal certification,
with i np u t f rom the College of Liberal Arts,
School o f Med icine, and School of Professional
Psychology , whic h would evolve from the prepro
fessional " commun ica t ion di sorders" program
currently being phased down by the College of
Liberal Ar t s) , or nurse anesthesia (an expanding allied health discipline with a need for
enhanced clinical skills, involving the Co llege
of Science and Engineering and the School of
Nursing , among others, in the educational process) .
We wil l also endeavor to develop Bachelor of Science
degree pro grams in allied health science disciplines ;
eac h pro gr am will be designed to extend and compl ement
exist i ng two-yea r programs by providing the fina l
two years of a f our-yea r curriculum (i.e . , a " 2 + 2"
curriculum design ) .
The Wrigh t St a t e Unive r sity Allied Health
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Professions Advisory Committee will assist
us in identifying the specific disciplines
for planning of articulated programs. We
have been successful in obtaining funding
through the Miami Valley Area Health Education
Center for a Curriculum Specialist, with half
time responsibility in our Allied Health
Professions Program and half-time responsibility
to the Kettering College of Medical Arts; for
Wright State, the primary responsibility of
the Curriculum Specialist will be to assist
in developing these articulation methodologies
for allied health students.
Subject to analysis of need and feasibility,
examples of articulated programs that might
be developed in collaboration with Sinclair
Conununity College, Kettering College of Medical
Arts, and other institutions in the region include
respiratory therapy, radiologic technology,
medical record administration, biomedical
electronics technology/engineering, dietetics
and nutrition, and medical laboratory technology/
medical technology. Through such articulated
programs, a significant contribution in the
education of health and human service profes
sionals also can be made by developing graduates
with cross-occupational competencies.
If feasible, we will create Bachelor of Science degrees
in additional allied health science disciplines designed
to address other unmet needs.
Our first efforts in baccalaureate-level
programming are being directed to medi cal technology
and communication disorders. In communication
disorders, we are attempting to determine the
feasibility of revitalizing the degree by trans
ferring it t o the Allied Health Professions
Program and transforming it from a preprofessional
to a professional program with an appropriate
level of clini cal experience . This decision
and the feasibility of our developin g masters'
level programming in speech pathology are closely
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interrelated, since a fifth year of
study is necessary for students to be e ligible
for certification in this discipline.
In medical technology, Wright State curr en tly
offers, in the College of Science and Engineering,
a baccalaureate degree through a traditional
program having a "3 + l" curricular design. For
this program, the University is an affiliate of
five hospital-based programs, primarily in Dayton,
to which students apply for placement for their
clinical year . To complement the existing
program and meet the needs of Region IV more
fully, the Allied Health Professions Program is
now planning an innovative, new medical technology
option to service our eight-county area of respon
sibility. Clinical education for this option is
to be provided by a carefully-monitored student
rotation through six affiliated institut ions
throughout Region IV, under Wright State supervision.
The new Wright State University option we are
planning is an additional resource to complement
our existing program. It will utiliz e exis ting
community resources efficiently; will provide a
unique type of clinical training to selected
students; will help to attract gradua tes to
positions with institutions in smaller communities ;
and, while the program will be an additional
resource to meet medical technologist staffing
needs at institutions throughout Ohio, it will
pr i marily serve the needs of Region IV ou tside of
the immediate Dayton metropo litan area. The
process of seeking professional accreditation of
this clinical-rotation option will extend through
the remainder of 1981, and we anticipate having
students placed in the program by July, 1982 .
The projected timetable for developmen t of our
allied health programming is included in Addendum
II. Subject to further assessment of manpower
need and program feasibility, leading candidates
for baccalaureate-level programming include
nursing home administration, physical therapy,
occupational therapy, medical information science,
and toxicology.
JOHN V. BERGEN, PH.D.
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Addendum I
Wright State University
Allied Health and Health-Related Programs
1980 - 1981

Program Name

Degree Level

Catalog Page
Reference

Applied Behavioral Science

M.A.

38-G*

Art Therapy

M.A.T.

72-G

Biomedical Engineering.

B. S.

Biomedical Sciences

Ph.D.

49-G

Communication Disorders

B.A.

75-U

Environmental Health

B.S.

116-U

Medical Technology

B.S.M.T.

115-U

Medicine

M.D.

Nursing

B.S.N.
M.S.

Professional Psychology

Psy.D.

Rehabilitation Counseling

M.R.C.

78-G

Rehabilitation Education

B.S.

66-U

Social Work

B.A.

104-U

Special Education Educable Mentally Retarded

M.A., M.Ed.

Special Education Learning Disabilities

M.A., M.Ed.

B.S.Ed.
B.S.Ed.

123-U**

135-U
126-G

62-U
87-G
62-U
87-G

* Graduat e Catalog
** Undergraduate Ca t a l og
(This comp re he ns ive inventory indentifies current allied health and
health- r elated degree programs at Wright State University, as defined
in various federa l programs and activities.)
801201

It)

N
'P"'
'P"'

Addendum II

I

'P"'

WRIGHT STATE UNIVERSITY
Allied Health Professions Program
Pro1ected Timetable

'°

~
ID

~

I

1-81

7-81

7-82 ,

1-82

I

1-84

7-83

1-83

I

I

7-84

1-85

.

Continuing Education

------- 3 pro grams---------- · -------- 5 programs---------- - --------- 6-7 prograDIS --------- -------- 7-8 programs -----

Haster in

Proposal

Allied Health

I
I.

WSU review

BT
. OBR notice/review
Pro1tram >lanning
I mp lementation
6 students enrolled
Clinical track development (e. I!., • speech patho lo &Y. nurse anesthesia)
Baccalaureate

Medical
Technology

Proposal
WS U
BT
Self-study/Accreditation
Program plannin11.
Implementatior

I
Col!llllunication
Disorden

students enrolled

Propoaal

WSU
Plannin1 /Imple111entation

II students enrolled
Program A
(Phy,ical Therapy)

Planninl!. process
•

Program B
Program C
Program D
Program E

Planninl!. process

6 students enrolled

I

Plannin1 orocess

I student s enrolled
Planning process

I

students enrolled

Plannil& process

t
801201

students enr olled

II

students
enro lled
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Appendix II
Status Report
SCHOOL OF MEDICINE
Wright State University
The fourth quarter of this year can be categorized as a
time of transition. Dr . William Sawyer visited the School
several times each month to meet with chairmen and senior
staff, and to familiarize himself with day-to-day operations
of the School of Medicine. January 1 was clearly a major
transition date with Dr, Sawyer formally assuming the role
of Dean. Other changes effective that date include:
Ms. Regina Borum was relieved of her duties as Adminis
trative Assistant to the Dean to become Assistant to
the Vice-President for Health Affairs.
David Buzzard, Ph.D. was relieved of his duties as
Director of Communications in the School of Medicine to
become Associate Director of Communications, Office of
University Communications and Coordinator of Health
Affairs Communications.
Mr. Francis Paris, M.P.H. was relieved of his duties as
Associate Dean for Hospital Affairs in the School of
Medicine to become Assistant Vice-President for Health
Affairs.
Edward J . Spanier, Ph.D. was relieved of his duties as
Associate Dean for Administration in the School of
Medicine to become Assistant Vice-President for Health
Affairs.
While the reporting relationships have been changed, it
is expected that all of these people will continue to dedicate
considerable time to the School of Medicine through at least
the balance of the academic year .
New assignments have been made in the School of Medicine .
Susan Williams, B.A. has been named as Assistant to the
Dean . Ms . Ruth Hardin will assume responsibilities for
School of Medicine communications. Mr. Raymond L. Moore has
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been newly appointed as Business Manager. Mr. Ourko will
continue as Assistant Dean fo r Hospital Affairs.
There is every expectation that the transition will b e
smooth and that the School of Medicine will continue its
successful development .
Recruitment of the next entering class is proceeding on
schedule . The following table summarizes the applicant
pool:
Residents
Non-residents
Male
Female
Veterans
Minority

1052
452
1053
451
30
200

Total

1504

At this time, 68 acceptances have been issued. As the
selection mechanism is still in process, the numbers are
only indicative of the activity of the Admissions Committee .
The Continuing Education Program was reviewed by the
accrediting body and judged to be one of the outstanding
programs in the country. The program was accredited for a
six year period rather than the normal four years. The
efforts of Dr. Rodin and the members of his de partment have
clearly been recognized.
The application for a chapter of Alpha Omega Alpha
Honor Medical So cie ty, which r ecognizes academic performance
and leadership activities of medical students, has been
approved by the national governing body. Chapter instal
lation is expected in April.
Rob ert J. Web e r, M.D. has bee n appointed Chairman of
the Depa rtment of Physical Medicine and Rehabilita tion. Dr.
W·ber wi ll have two colleagues join him in the Department,
Dr . Watson Parker and Dr. Marga ret Turk. This is obviously
a major step in the development of the School of Medicine
a nd will support other proj ects , such as geriatrics and the
regional multiple sclerosis center.
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Careful attention is being given to recruitment needs
for essential medical staffing for the Frederick A. White
Center for Ambulatory Care. Also, this July, the full
complement of 100 students per year will enter the clinical
years that are conducted primarily in hospital sites.
Faculty staffing requirements, to address these additional
clinical student supervision responsibilities and to continue
the development of essential clinical programs to meet LCME
accreditation criteria, are being reviewed with special
care.
The Schoo l of Medicine continues its remarkabl e progress
and enters ·the new decade with enthusiasm and optimism about
additional major further accomplishments.

WILLIAM D. SAWYER, M.D.
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MEMORANDUM OF UNDERSTANDING BETWEEN WRIGHT STATE UNIVERSITY,
DAYTON, OHIO, AND SOUTH COMMUNITY MENTAL HEALTH CENTER
KETTERING, OHIO
This agreement, made this 1st day of July, 1980, by and between the
Trustees of Wright State University, hereinafter referred to as the "University"
and South Community Mental Health Center, hereinafter referred to as the "Center"
is entered into for the mutual benefit of each.

I. BACKGROUND
1.
The Trustees of Wright State University have established schools/programs
which provide undergraduate, graduate and postgraduate training for heal th and
human services professionals. The University is a community based educational
institution which has affiliated with a number of community health care facil i 
ties in Dayton and the Greater Miami Valley in support of its educational
mission. The University is desirous of including the Center among these facili
ties. All of the University's programs have been accredi ted by national agency( s )
or professional certifying body(s) recognized by the U.S. Commissioner of
Education.
2.
The Center has the clinical facilities, programs, and training capabilities
needed for health and human services students enrol l ed in the University programs
to obtain part of the clinical experiences required. It is to the benefit of
the University for health and human services students enrolled in the programs
to use the clinical facilities of the Center while receiving this clinical
experience.
3.
The Center will benefit from making clinical resources and programs avail 
able to health and human services students from the University. The Center wi ll
benefit from the students' clinical experience while contributing to t he edu ca
tional preparation of the future supply of health provi ders. The Center will
also benefit from this association through access to the University's l ibrary
facilities and facu l ty expertise.
4.
While at the Center, health and human services st udents and f aculty shall
abide by its policies and procedures.
S.
Other than student traini ng, the Center and t he Un ive rsity , as t ime,
interest, and resources permit , will work toward th e e stablishment o f a clo se
and collaborative rel ationsh ip i n such are as as program development, mut ua l
staf f/facult y deve l opment, commun ity educa tion and pr event i ve pro grams,
consultation and r e search.
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II. UNDERSTANDING
1.

Both the Center and the University will:
a. Establish a Joint Coordinating Committee to assist in establishing policies
under which the Center and the University carry on the cooperative activi-ties
necessary to fulfill the purpose of this association. This committee shall
be composed of the Center's Executive Director, Staff Development Director,
and an administrative director or designees, and the Vice President for
Health Affairs, the Director of the Office of Clinical Relations, a repre
sentative of each professional school using the Center, and other
representatives as mutually agreed upon by the Center's Executive Director
and the Vice President for Health Affairs. These members are subject to
annual reappointment by the Center Director and the Vice-President for
Health Affairs respectively.
b. The Center and the University agree that it may be desirable to permit
joint use of the facilities, personnel and clinical resources of both
the Center and the University in order to more fu lly rea lize the sub
stance of the association. To this end, the Center and the University
agree to provide such access to and use of their respective facilities,
personnel, clinical resources and programs as may be mutually agreed.
c. The rules and requirements of the association may be restated from time
to time with a view to assuring maximum realization of the benefits
derived from this agreement. The Joint Coordinating Committee shall be
responsible for recommending any and all restatements of position or
desires of the two association parties. Any restatement of rules and
requirements will become binding upon both parties only upon approval
of the Vice President for Health Affairs of the University and the
Executive Director of the Center.
d. Both parties agree to maintain an acceptable accreditation status
throughout the course of this agreement.
e. It is mutually understood that any expense to the Center for University
health and human services students and faculty who participate in the
program other than expenses incidental to their supervision must be
negotiated between the University and the Center in accordance with the
guidelines on such matters of both parties.
f. It is mutually understood that any compensation paid to a heal th and
human services student in a practice arrangement is t o be negotiat e d
between the University and the Center in accordance with the guidel ines
on such matters of both parties.
g . I t i s a policy of both the University and the Cent er in the per formance
o f th i s agreement that neither will di scriminate aga inst any s tudent ,
faculty, or staff becaus e of s ex, race , color , creed , na tional origin ,
religion, or handicap.
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h. It is mutually understood that major changes in program emphasis at the
Center could occur in support of the organizations primary mission.
Since such changes may reflect on the nature of this association, the
University, through the Joint Coordinating Committee, will be noti f ied as
soon as possible of any such contemplated changes.
2.

The Cente r will:
a. Make available clinical resources and pr ograms fo r t each i n g purposes for
health and human services students of the Universi t y s ub j ect to policies
and procedures of the Center. Under these gui delines t he Center will
afford each student, who is des i gnated i n writing by the University, the
opportunity for experience in all t ype s of heal th care practice and re
lated activities which mav be avai l ab l e a t the Center an d wil l permit
such students and members· of the Uni ver s ity f a culty a c cess to appropriate
facilities, programs and services for s uch per iods of time and for such
experiences as may from time to time b e fixed by the Jo i nt Coordinating
Committee.
b. Permit its directors, technicians and o ther personnel to partici pa t e
in the clinical experiences and teaching o f t he students .
c. Provide reasonable, appropriate space for s tudent needs and fo r f aculty
members as designated in writing by the University.
d. Designate a training coordinator to help coord inate the hea lth and human
services students' clinical experiences, conf er ences, cour ses and pr o grams.
e. Make sure that the presence of students does not inter fer e with staff
responsibilit i es in meeting the mission of the Center.
f. From the University's list of trainees recommended fo r placement, deter
mine the numb e r o f traine es that can b e a c cepted, the c l inical s ervi ces
or programs to wh i ch they can be assigned , and coordinate wi th the Univ er
sity the final sel ection and pl acement of each trainee.
g. Permit on reasonable reques t, the i nspe ction of clinical and r ela t e d
facilities by agencies charged with the responsibil ity for a c creditat ion
of the Univers i ty and its heal th professions schoo l s pro grams.

3.

The Universit y will:
a. Prior to the s t a rt of each t raining period , provide t~e Center uirector
o f Staff Deve l opment with recommendations concerning the trainees who
need placement , the proposed da t es and hours to be assigned and the
clinical services or programs t o which they would like to be assigned.
This wi l l be coordi na t e d thr ough th e Un iversity Office of Clinical
Relations.
b. Where i ndi cat e d and when mutuall y agreed upon, provide facult y or staff
memb ers wh o will as sume respo nsibil ity for planning, teaching and evalua
tion of trainees inc luding, where appropriate, the provision of up-to-date
ev aluation reports of the trainees' clinical experience.
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c. Make sure that students and faculty comply with all policies and procedures
of the Center and assume responsibility for the direction, control and
discipline of the students.
d. Prohibit the trainees and faculty or staff members from publishing any
materials developed as a result of their clinical experience that the
Center and the University has not approved for release or publication.
The release must be in writing.
e. The University will not use the Center's name in any of its general
publicity or advertising media except for the development of educational
materials to inform students of the existence and scope of cooperative
programs.
f. Insure major changes in educational program emphasis will be coordinated
with the Joint Coordinating Committee so as to insure timely planning and
coordination of educational goals and programs.
g. The University agrees that its representatives, f aculty and students
participating in the program must be insured f or professional liability
caused,. resulting from, arising out of, or in any way connected with the
execution of this agreement.
h. Recognize that the University, as a state-supported institution, cannot
hold harmless any agency as to third party claims arising from negligence
on the part of University personnel. Only the Ohio Court of Claims has
the power to determine liability of the University in such matters.
III. TRAINING
The terms of this agreement shall start as of July 1, 1980, and shall
continue until termination by either party. Such termi nation shall be preceded
by letter sent by re gistered mail 30 days prior to the termination date. How
ever, both parti e s may mutually agree to end the agreement for cause with one
week's actual notice to the other institution. The Center shall have the option
to terminate this agreement for cause upon one week's actual notice to the Uni
versity, such cause being re l ated to a reduction i n force, or funds a llocation
or other matter which would physically preclude the performance of this agree
ment. This agreement is entered into with a spirit of mutual cooperation f or
the benefit of both parties, with full realization that this agreement encom
passes long range planning and joint ef f orts to assure meaningful l earning
experience for the health and human services stud ent s and the mutual devel op
ment of personnel . Unless it ends as stated herei n, th is agreemen t wil l con tinu e
in force for a peri od of t hree (3 ) years and will be sub j e c t t o review, amendmen t
an d renewal by both pa r t i es .
Upon mutual a gr eemen t , t his documen t may be amended by either party at any
t i me.
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IN WITN ESS WHEREOF, the parti es hereto have caused the AGREEMENT to be
executed by tli e ir r e spective r e presentatives on th e dny and year a fo resaid.

_______________/ _ / _
John R. Beljan, M.D.
Vice-President fo r He a lt h
Affai r s
Wright Stat e Unive r s ity

Board of Trust ees
Wright State Un i versity

ATTEST:

Francis M. Paris, M.P.H.
Assistant Vice - Presid ent for He a lth Affairs
Director of Clini cal Rel a tions
Wright State Univ e rsity
Dayton, Ohio 454 35

ACKNOWLEDGED:

School of Medi cin e

School of Nur sing

- --- ----

Schoo] of Prof ess i onal Psychol ogy

Co ll ege of Edu c a t io n

Date
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Mr. Younger moved the following resolution be adopt e d.
Mr. Wydman seconded and the motion was unanimously
approved, by roll call vote.

~ESOLUTION 81 - 21
RESOLVED that the Memorandum of Understanding Between Wright
State University, Dayton, Ohio and South Community Mental Health Center,
Kettering, Ohio as presented to this meeting be, and the same hereby is
approved.
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Status Re port

SCHOOL OF NURSING
Wright State Univer si t y
As wa s r e porte d by Vi ce-Pres ide nt Nurray in Sept ember ,
t he Sc hool of Nursing has s tabil i zed a nd is f unctioning
smoo thly .
Dean Mol on y co n tinues to i n t e rac t with Unive rsity
administ r ators , fac ult y , s tudents , and staff as we ll as the
communit y . I n Oc tobe r, she ho s t e d a l uncheon for the Direc
tors o f Nursing for the Gre ater Dayton Are a hospitals . The
Dean has assisted in the integration of the re t urning nurs e
facult y and many newly hired faculty into a f unctioning unit
with common goals. Dr. Moloney is actively rec r uiting a s
Associate Dean who will assume responsibilit y for the pres en t
graduate program and assist in expansion of t he Master ' s
program to include nursing administration and cl inical
specialization in selected areas of nurs ing .
Julia George, Acting Assistant Dea n fo~ t he Under
graduate Progr am, i s currently respons ible f or the under 
graduate c urri c ulum. She ha s complete d an i n-depth study o f
previous St ate Board r e sul ts i n t he School of Nursing a nd i s
working wi th the fac ul ty on ways to i mprove future scor e s of
our gradua tes . State Board r eview clas ses we r e held f or t he
De cember, 1980 graduates, in cluding a mo ck State Board
Examinat i on . Students were counselled on the bas i s of
findin gs ob taine d from the s e e ffort s .
The Boa rd of Review of the Acc rediting Se rvi ce o f the
Nationa l Lea gue for Nursing became aware of the uns table
situation in the Scho ol of Nursing last s pri ng a nd requested
that a Pro gr ess R po r t be submitted to them by Novembe r 1,
1980 r e ga r d i ng the stability of the program for the pr e s ent
s chool year . This r epo r t was reviewed at the ir annua l Board
meeting Decemb er 1- 5 , 1980 . We are pleased to inform you
that we have r e cei ved r eaffirmation of c ontinuing a ccredi
tation sta t us f or our undergr aduate and graduate progr ams
until fall, 1987 . (Le tter attached . )
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Due to the high State Board failur e rate during the
past school year, the State of Ohio Board of Nurs ing Educa
tion and Nurse Re gistration requested that the School of
Nursing present a Progress Report f or its J a nuary Meeting.
The chairman of the Board requested specif i c informati on on
the following points: (1) our plan to improve State Board
results, (2) f aculty stability, (3) the climate for student
learning, and (4) the leadership stability for the program
during the 1979-80 school year. This Report wa s mailed this
past week and we await the Board's response. Our December,
1980 graduates will be taking their State Boards in Februa ry.
Despite the many difficulties this past fal l, in
a ttempting to merge 18 new nurse faculty with 8 re t urning
nurse faculty, a reasonable amount of cohesiveness has
resulted. It is anticipated that this present winter quarter
will progress more smoothly now that faculty are working
together with more cooperation. Undergraduate s tudents a re
reflecting a positive change in attitude and seem to be
eager to study, learn, and continue with their nurs i ng
program. We have also received considerable positive fe e d
back from several clinical agencies where our students are
practicing.
A nursing f acult y membe r, Barbara Murphy, was recently
appointed Dire ctor for the RN/BSN Completion Tr ack, a
position funded by the Miami Valley Area Health Educat i on
Center. Mrs. Murphy will be f acilitating the moveme nt of
RN's into and through our generic undergraduat e nursing
program. From now on the RN students will be handl ed on an
individual basis and spe cial efforts will be ma de to fac i l i
tate their progress toward their B.S.N. degr e e. It is
anticipated that necessary revisions in the gener i c nurs i ng
program will al s o provide more rapid movement of th e RN
t oward degre e completion.
One nurs i ng fa cul t y member resigned effe ctiv e the e nd
o f f al l quarte r and a new fac ul t y member was a ppointed
e f fecti v e January 1 , 1981 . The Schoo l is still 2 faculty
po si tions s ho rt of the a ut ho rized 28 positions .
The faculty is wor king deligently to improve conditions
i n t he Sc hool of Nursing . In addition to many other activi
ties , t he Unde r graduate Program Committee has divided into
sever al subcommittees and is actively exploring the followi ng
conce r ns:
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1)

2)
3)

facilitation of the progress of RN's into and
through the existing undergraduate curriculum,
evaluation of the clinical study components of our
curriculum, and
evaluation of the total curriculum, particularly
the possibility of increasing clinical hours at the
junior level.

The School of Nursing looks toward a significant
expansion of enrollment within the next five years and is
currently negotiating for additional space on campus . In
order to achieve this objective, recruitment efforts must be
greatly intensified for both the undergraduate and graduate
programs.

MARGARET MOLONEY, PH.D.
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RECEIVED
DEC l .t 1980•
DEAN'S OFF/CE

SCHOOL OF

NURSING

'

Mlioftat ~ fol ftVfliftCJ . leift colufflbw circle- • fteiw ,o,11. fteiw yo,k 10019 · tit · sn-tOtt

December

Dr. Margaret
Dean, School
Wright State
3640 Colonel
Dayton, Ohio

5, 1980

M. Moloney
of Nursing
University
Glenn Highway
45431

Dear Dr. Moloney:
The Board of Review for Baccalaureate and Higher Degree Programs asked
to convey to you its appreciation for the report with responses to
the questions posed by the Board of Review in April 1980 requested for
the December 1-5, 1980 meeting of the Board of Review.

me

The Board affirmed continuing accreditation to the baccalaureate and
master's programs in nursing with the next visit confirmed for Fall 1987.
Sincerely,

~~

Irene Bosco, R.N., Ed.D.
Secretary to Board of Review
for Baccalaurea te and Highe r
Degree Programs
IB:et
cc: President Robert Kegerreis

nln convention

•

may 4·8, 1981

• las vegas

a membership organizallon dedicated to meeting the heallh needs ot the people by 1mprov1ng nursing education and nursing service
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SCHOOL OF PROFESSIONAL PSYCHOLOGY
Wright State University
A detaile d Annual Report for the School wa s r ecently
compiled by the School and was mailed to the memb e r s of the
Board of Trustees in January, 1981. That r e por t was both an
update of progress, since a brief report to the Board i n
August of 1980, and a listing of developments f or t he Fa ll
Quarter of the current academic year.
The present report, therefore, is restrict e d t o a few
highlights and recent events .
The Community Advisory Council has reorganized itsel f
for the current year and under the leadership o f Mr. Harry
Ebeling is proving to be a valuable resource t o t he School's
development plans . They have met with President Ke ge rre i s
and Vice-President Beljan to determine how best t o coordinate
their plans with those of the WSU Foundation. They ar e in
the process of raising some seed monies to assist i n pr o gram
matic fund raising efforts.
Affiliation agreements between the WSU School of
Medicine and the South Community Mental Health Cent e r, the
Miami Valley Hospital and Greene Memorial Ho s p i t al we r e
recently revised to include the School of Prof essional
Psychology. In addition, the School has nego t ia te d an
affiliation agreement with Epp Hospital (an osteopathi c
medical facility) in Cincinna ti. Ne gotiations a r e well
advanced toward similar agreeme nts with the Ohio Indus trial
Commission and the Ohio Departmen t o f Ment al Retar da ti on.
The Winter and Spring Quarte r s will mar k t he init i ation
of competency-based comprehe nsive evalua t ions for all senior
students in the School. Ours is the f ir s t psychology school
to initiate such a pro gram and consequent l y has drawn wi de
spread att e ntion from similar schools across the country .
The outcome of these eva l ua t ions should be extremely helpful
to our f a c ult y i n identifying programma t ic strengths and
weakne s s e s.
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Through the efforts of the Egbert Family, a small fuu<l
has been created in the WSU Foundation to help develop a
counseling program for gifted children. This fund has
already drawn a surprising amount of national attention and
led to contacts with the National Association for Gifted
Children in Minnesota. On January 19th, Dr. James Webb
(Assistant Dean for Special Program Development) was invited
to appear on the "Phil Donahue Show" to bring our plans for
meeting the special needs of these children to the attention
of a nationwide audience. We hope to build upon the wide
spread interest which this idea has generated to secure the
necessary funding to initiate a unique counseling program in
the U.S.
Already hampered by inadequate student support, the
School lost almost $60,000 in direct student stipend funds
due to the recent reductions in the budgets of various state
supported institutions. Fortunately, the School was able to
retain funding for the 12 students assigned to the Dayton
Mental Health and Developmental Center. Discussions with
national and state legislative leaders regarding new funding
options for our students are underway but are not likely to
make significant advances until the recent election changes
are firmly in place. Adequate student funding continues to
be the top priority of the School as what was already a
critical problem has been made even more acute by recent
funding reductions.

RONALD E . FOX, PH.D.
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AGREEMENT BETWEEN 'IHE SCHOOL OF POOFESSIONAL PSYCHOLCGY,
WRIGHT SfATE UNIVERSITY; DAY'roN, OHIO
AND

orro C. EPP MEM)RIAL HOSPITAL; CINCINNATI, OHIO

- -21st.
- - - - -day

This agreement, made this

of

November

1980, by and between the School of Professional Psychology, hereinafter
referred to as the SCHOOL, and the Otto

c.

Epp Memorial Hospital, herein

after referred to as the HOSPITAL, is entered into for the mutual benefit
of each.
BACKGROUND

1.

The School of Professional Psychology has established a graduate

professional psychology training program under Wright State University.
The SCHOOL is a conmunity-based educational institution which has affiliated
with a number of conmunity health care facilities in support of its educa
tional mission.
these facilities.

The SCHOOL is desirous of including the HOSPITAL among
The SCHOOL'S program has been recognized by the national

agency recognized by the U.S. Coranissioner of 0:lucation.
2.

The Otto C. Epp Meirorial Hospital has the clinical facilities, medical

psychiatry, psychopharmacology and related psychological service opportuni
ties needed for professional psychology students enrolled in the SCHOOL to
learn part of the clinical ana role skills necessary for patient services .
,

It is ...to the benefit of the SCHOOL for students enrolled in its program to
use the clinical resources and programs of the HOSPITAL.
3.

The HOSPITAL will benefit fran making clinical resource s and programs

available to professional psychology students fran the SCHOOL.

The HOSPITAL

will use the SCHCOL'S students' expertise and work e f fo rts while contr i buting
to the educational preparations of the future supply of health profession
resources.
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4.

It is to the mutual benefit of the parties to enter into a cooperative

agreement to maximize the mission and respective resources of each other.
The HOSPITAL and the SCHCOL agree that it may be desirable fran time to
time .to permit joint use of facilities, personnel, clinical resources and
programs of l:cth the HOSPITAL and the SGICOL in order to rrore fully
realize the substance of the association.

'lb this end, the HOSPITAL and

the SCHCOL agree to provide s uch access to and use of t heir respective
facilities, personnel, clinical resources and programs as may be fran time
to time mutually agreed.
UNDERSTANDING

1.

The SCHCOL and the HOSPITAL will:
a.

At the sta rt o f each tra ining period, the HOSPITAL'S Chief of
Psychiatry and the SCHOOL'S Associate Dean for Psychological
Services shall discuss, agree, and coordinate t he general
and detailed operational assignment of one or rrore advanced
(third year) SCHCOL students to the HOSPITAL.

b.

Abide by the rolic ies , r ules , and regulations of both the
SCHOOL and t he HOSPITAL in t he performance of th i s agreement
and neither will discriminate against any SCHOOL psychology
trainee, f aculty or staff because of sex, r ace , color , creed ,
national origi n, or handicap .

c.

Each wi ll mai ntain regular conmunicat ions regarding student
placement , functioning, supervision , and evaluation.

d.

Supervising SCHOOL faculty and students will function under the

February 6, 1981

Page three

overall direction of the HOSPITAL'S Chief of Psychiatry , whose
decisions regarding patient care and administrative practice
shall be conclusive.
e.

Agree that no financial payment will be made to students,
supervising faculty, or to the SCHOOL by the HOSPITAL or any
of the staff physicians.

No

charge will be made to any patient

or third-party by any student , supervising psychologist or the
SOKX>L for services rendered hospital patients with the exceptions

of psychological consultation (testing ) ordered by the attending
psychiatrist.
f.

The SCHOOL and the HOSPITAL will provide suitable acknc:Mledgerrent
of this affiliation in catalogues, bulletins, and other written
material or in verbal presentations.

g.

Prohibit all involved fran publishing any materials developed
as a result of this agreement by either the HOSPITAL or the SCHOOL
unless both the HOSPITAL and the SCHOOL approve in writing of such
publication or release .

2.

'I'hc HOSPITAL will:

a.

Provide an appropriate environment including reasonable space for
student needs.

b.

Assure that for each student job (training) task description is
written and maintained, in collaboration with the SCHCX)L.

c.

Provide a clear description and an orientation for sttrlents of
the mission, policies, organization, and rules of the HOSPITAL.
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d.

Provide that the Chief of Psychiatry will supervise and instruct
students as to the functioning of psychologists in a medical
setting and in ....ork with phys i c ians in the specialties of psychiatry,
neurology, internal medicine, and also specific instruction in
psychopharmacology.

e.

Require that the students ....ork of a psychol ogical nature be
supervised by a licensed clinic~! psychologist (s) holding
pennanent Associate Staff privileges at t he HOSPITAL.
individual(s) shall meet with the approval of t he

Such

SCHCX)L

or hold

faculty status at the SCHOOL.
f.

In keeping with HOSPITAL procedures grant permanent Associate
Staff privileges to

SOIOOL

faculty member (s) ca>rdinating

and supervising students, with terllp:)rary Associate Staff
privileges granted for assigned SCHOOL students.
3.

'Ihe SCHCOL will:

a.

Provide the HOSPITAL Chief of Psychiatry with a "pool" of p'.)tential
students to be assigned, the pro?)Sed dates and hours available to
those students, the b.,. ckqround and abilities of the students.

b.

Provide a student ca>rdinating faculty member and when mutually
agreed on, a supervising faculty member for student clinical and
other experiences.

c.

Make sure students and faculty canply with all HOSPITAL p'.)licies
and procedures and necessary assurances for the direction, control
and discipline of the students.

...

. .;..
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d.

In conjunction and cooperation with the HOSPITAL, provide and
keep up-to-date evaluation rei:orts of the student's clinical
experiences.

e.

Assure that all SOIOOL faculty and students carry appropriate
professional practice liability insurance.

f.

In keeping with SOIOOL procedures confer faculty status ui:on the
Chief of Psychiatry anil sur.h othPr professional staff as appropriate
to this agreement.

The tenns of this agreement shall start as of

January 1, 1981

------------

and shall continue until tennination

by either party.

Such termination

shall be preceded by a letter sent by registered mail 90 days prior to
the termination date.

•
Patri
Chief Executive Officer

E. Richard Cbrsey, M.D.
Chief of Psychiatry

WRIGHT STATE UNIVERSITY, SCHCX)L OF PROFESSIONAL PSYCHOr..o:::;y, by
--;>

. ·. C~

---~
/ . /

Cl?Dnal
Dean

f~

E. Fox, Ph.D.

Russell J . Bent, Ph . D.
Associate Dean for
Psychological Services
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WRIGHT STATE UNIVERSITY, by

,,. ~~/'il..t....J'-L~-:-!--!S~~__,~....__.--=~-"J
Affairs

Chairrran

·

Board of Trustees

After Dr. Beljan commented on the Agreement Between
the School of Professional Psychology. Wright State
University; Dayton, Ohio and Otto C. Epp Memorial
Hospital; Cincinnati, Ohio, Dr. Kegerreis asked for the
approval of the following resolution:

RESOLUTION 81 - 22
RESOLVED that the Agreement Between the School of Professional
Psychology. Wright State University; Dayton. Ohio and Otto C. Epp Memorial
Hospital; Cincinnati, Ohio as presented to this meeting, be, and the same
hereby is approved.
Mr. Younger moved the above resolution be adopted.
Mr. McConnaughey seconded and the motion was unanimously
approved, by roll call vote.

February 8, 1981

C.

Workers' Compensation Coverage for Voluntary Faculty
Dr. Kegerreis explained that the University is fortunate
to have many area professionals who volunteer their services
as adjunct faculty. In order that we may provide these volun
tary faculty, who receive either no salary or $1. 00 per year
with workers' compensation benefits, it is necessary to enter
into a contract with the Bureau of Workmen's Compensation
to extend coverage to our volunteers. A copy of the contract
is attached. A list of the 800 voluntary faculty members in
the School of Medicine and others through out the university
who are to be covered initially has already b e en submitted.
The cost for providing this coverage for e a c h voluntary faculty
member is about $1. 02 annually.
Dr. Kegerreis recommended adoption of the following
resolution:

RESOLUTION 81 - 23

BE IT RESOLVED that the contract between the Industrial Com mission
of Ohio, Bureau of Workmen's Compensation and Wright State Unive rsity to
extend workers' compensation coverage to voluntary faculty i s her e by ratifi e d
by the Board.

Mr. Wydman moved the above re s olution be adopted.
Mr. Younger seconded and the m otion was u n animously
approved, by roll call vot e.
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Greene County

M~H~~~x~~IDlrY

@uniract

VOLUNTEER INSTRUCTORS

This contract hy and amn n ~ TIIE INDUSTHIAL CO:-.l~IISSlON OF 01110 . the nunEAU OF WOnKMEN'S
COM PENS:\ TION , wliid1 ahcnc:ics are hl'rl'illafk r rdc:r recl lo as the Commission, and

WRIGHT STATE UNIVERSITY

an educational institution created under the laws

f

'
!XlX.}ol'llH(~X:X~l\~Xi~~ of the State o
Ohio, hercin:-after referred to as tlv.: Employer, is entered into pursuant to the authority contai11ed i11 Section •tl 23.03.
Revised Code.

In considcration of mutu · I promises, agreements, and CO\'Cnants herei n con tained :
( 1) the Employer agrPes to suhmit with this contract at the time of th e execution hereof a copy of the officia l acti<m
of the subdivision authorizing the execution of thi s con trac t; a11d
(2) thc Employer a~rces to -nainlain at all times durin~ the life of this contrac t within th (• o fficial recorrl5 of the
Employc~ a , ·erifiahle_and current list of the _namc·s and addresses of all persons ~1ualifyin~ for the extension of
workmen s con1pensatwn benefits under Sce:llon 41 :13.03, H. C. . h v reason of services rendered to the e mployer
showing the periods of time over which su<:h services arc rl"ndcr~•<l ; and
(3) the Employer agrees to f11rni sh to tlw Commis~ion, at the tim e of the execution of this contract, a list of the
names and acldrC'S!>CS of ail the persons qualifying for tlw extension of workmen's compensation benefits :mdcr
Section 412.'3.03, H. C ., as listed upon the offidal rt' c:orcls of tli e Employer ; and
( 4) the Employc• r agrees to report to the Commission the names a nd addresses of all persons whose servi ce- begins
subsequent to the dfcct i\'C· elate of thi s contract immediately after s uch service begins a11d such r eport shall
show the date of inception of such sci vice; and
( 5) on December 31st of each yea r. the Employer a!,!rees to r eport to th e C ommission the names and addrc:;ses of
all persons whose service has been termin a ted during the year together with the cbte of tC'rminat ion; and
(6) the Commission agrees to extend the hen efits of the workme n's compensation law under Chapter 4123. H.C., t,)
such list ed persons as may sustain injuries ur occupational diseases in the course of and a rising out of such ser
_v iccs to the employer, suhjcct lo all th e provisions of Chapt er 4123, R. C ., provided that sucli persons were listed
with the Commission prior to th e occurrence of th e injury or the inception of the occupati111ial disease; :1nd
(7) the Commission a)!rces that the preni iu m rate applicable to the coverage under this Cl•n ~ract shall be '.he same
rate as is applicri hie to employees of th e Empl<:~ c• r and that the ha se to which the r,1tc will be a ppli ed shall
be a sum equal to th e numbe r of persons li sted during the year mul tiplied b y $30() ,5ubjcct. however. to a min
imum base of $45on ;a nd
(8) it is mutually agreed that pr('mium in n•spect ·to each person reported for coverage as hc1ein provid ed shall be
dcl'mc<l <.•amed wlw11 th e coverage• is ex tended a nd no premium will be refunded upon terrni11.1 ti o n of c1_>Yerr:ge
· for any cause, provided. however, that a premium refund will be made where the refund is occasioned by an
adjustment in the premium rate ; and
(9) the Commission agrees to bill th e Employer for tlH' premium due under this contract at the tim e and in the
manner applicable to t he collection of premium due from the Empl oyer hy reason of the services of the em
ployees ; and
( 10) the Employer a~rces to subnit applications for b enefits upon the specially d esi g ned contract covcrag ben e fit
appliC'ations, which frn ms sha ll be furnish ed hy the Commission, and the e mployer agrees not tu submit su<.: h
applications for benefits a s re~ular public employl'cS; a nd
( 11) the C om mission agrees to compute the average weekly wa~c. th e base for the payment of ll<.'nd1ts, in accord
ance with Sl'c tion -H :2,'3.61. H. C., taking into consideration the wage earni11gs from sources othe r than tltc ser 
. vices rendert•d under this contract coverage-; and
( 12) it i mutuall) agreed that this contract shall be in effect from a nd after the date of the execution shtJwn
b elow; and
(1.3) it is further m11tually a~rc<'d that th is cn ntra ct ma~• he terminated hy <'ilh l'r p arty, n ntifyin~ tl1 <' 11t lwr pat Ly in
writing. by cer tifi t,d mail , o f it!- int enti on to trrminate. Said t<.' rmi11ation st.all tak r dTC'ct on tl :..: d,,lt• li '\l'd i11 the
written notific, tinn hut not l<·~s than th irty da~·s afte r the mailin g of said notifica lwn . Upon t1 •rn1 i11a lion , th e:
rights, duti es, and lia hilit i<'S of each party sha ll cease except as to injuries occurring b e fore tlw d at e of ter
mination and as to premiums accrued prior to the elate of termination.
In wil11<·~~ ,·.-l1crcof, tlw Administrator of the TI11n•a11 of \Vorkmc n's C1Jmp n :i ti(ln for th e Burca11 o f \\'or k111en's
Compt·m a tion and for and 011 lidwll of th~· I11d11 slria l Com m i~~io n of Ohi o aml tlit~ official of tl w polit ica l s11hdiv1si1111
of tlu: Stal<' of Ohio d11ly authori;,cd h~- s11d1 s ubdi vi~in n and ha, in~ th P author ity lo execute this contract under the
laws of the Stat e of Ohio do execute this contract by alllxi11g their signatures hereto.

January 7,
Wright State University

Dated

1981

'fllE lNDUSTHIAL cor-. 1r-.11ss1ON OF OIIIO

THE BUHEAU OF \\'OHKt.!EN 'S COMPENSATJO.

~

E mcr~ l o y

i-9 Uy

Titl

~ _ ,,,.

~ - -- - - - - - - - -

sjdcnt-..fo.r i\dmi oi "trn.t.iao onci__

Trc;igur c-r

Adminislt a tor
Bureau of \Vork m cn's Compensation
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D.

Agency Agreements
1.

Affiliation Agreements - Medical Technology Programs
Between the University and Miami Valley Hospital and
St. Elizabeth Medical Center.
Dr. Kegerreis stated that the attached two affilia
tion agreements are similar in form to others previously
made by the University. These particular agreements
involve the final year of the Medical Technology Program.
One is with Miami Valley Hospital and the other St.
Elizabeth Medical Center; Medical Technology. He
recommended approval of both of the agreements.

RESOLUTION 81 - 24

WHEREAS, Wright State University has agreed to Contracts of
Affiliation Between the Miami Valley Hospital and the University. and St.
Elizabeth Medical Center and the University regarding education in Medical
Technology; therefore be it
RESOLVED that the Board of Trustees of the Wright State University
hereby approves the attached Medical Technology Contracts of Affiliation
Between the University and the Miami Valley Hospital and St. Elizabeth
Medical Center.
Mr. Younger moved the above resolution be adopted.
Mr. Mcconnaughey seconded and t he motion was unanimously
approved, by roll call vote.
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CONTRACT OF AFFILIATION FOR A PROGRAM IN MEDICAL TECHNOLOGY

IBIS AGREa-IBNT is made on _____N_ov_e_m_b_e_r_l_ __, 19 ~ ' between
Wright State University

(hereinafter called ''University") and

Miami Valley Hospital

(hereinafter called "Hospital") and,
WI1NESSETII:

WHEREAS, the University and the Hospital recogni ze that there is significant
value in forwarding education and r esultant degrees in Medi cal Technology, and
WHEREAS, the University and the Hospital desire to join together to accomplish
this goal,
NOW, TIIEREFORE, in consideration of the rrrutual promises hereinafter set forth,
the University and the Hospital agree as follows:
1.

At the completion of the Hospital Program, the Uni versity wi ll confer
a baccalaureate degree in Medical Technology on qualified candidates
and will accept credits earned at the Hospital in fulfillment of the
requirements for this degree.

2.

Conferral of the baccalaureate degree in Medical Technology will not
be contingent upon a candidate's having passed a nationally
recognized certification examination.

3.

Conferral of the baccalaureate degree by the Uni vers i ty confinns the
review and acceptance of the academic standards of the Hospital
Program by the University.

4.

Credit hours will be grant ed by the University for individual
subjects rather than f or the program as a whole. Course numbers,
credit hours, and descriptions will be published in t he current
issue of the University Catalogue.

S.

The University reserves the right to affi liate with other Hospital
Programs and the Hospital al so has the prerogative t o have other
universi ty affiliations.

6.

The Uni versity is r esponsible for recorrmending to the Hospital only
student s who have met t he academic prerequisi t es establ i shed in the
Essential s of an Accredited Educational Program f or the Medi cal
Technol o~ist:byt he AMA Council on Medical Educat1on:-who have
ful fille t he degree requirements of the Uni ver sity, and who are
acceptable candidates for the Hospital Program.

February 6, 1981
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7.

The Hospital is not obliged to accept students solely from the
University. It may matriculate no greater number of students than
the established number for which the program is approved by the
Corranittee on Allied Health Education and Accreditation of the
American Medical Association.

8.

Selection methods and student admission policies for the Hospital
Program will be defined by the Admission Conmrittee of the Hospital.
The following will be considered in the evaluation of each
applicant:
a.
b.
c.
d.

Infonnation given by the student on the application fonn
Infonnation from the reference letters
Academic perfonnance record
The interview

9.

Students accepted into the Hospital Program are required to abide by
the rules and policies established by the Hospital and the Department
providing the clinical instruction. These rules and policies will
be presented in writing to the students and will include specific
infonnation regarding the services of the Personnel-Student Health
Office which are available to the student.

10.

Grading policies for the fourth year shall be established by the
Hospital. In the event that a student fails a subject, the Hospital,
after consultation with the University, may suggest one of the
following alternatives to the student:
a.
b.
c.

Remedial measures
Repetition of the subject
Resignation from the program

11.

Tuition and other fees for the fourth year are established by the
Hospital and are payable to the Hospital. Fees, as determined by the
Board of Trustees of the University, are payable to the University .
All fees are subject to yearly changes and should be reviewed by
representatives of the Hospital and the Univers ity on an annual
basis.

12.

The officials of the Hospital Program will have academic appointments
(adjunct or clinical) to the University.

13.

The Universi ty Medical Technology Program Director will have an
advisory appointment to the faculty of the Hospital School of
Medical Technology.

14.

Representatives f rom the Hospital and the University will meet in
fonnal session at least twice each year. Infonnal meetings will be
held as often as the Hospital and the University may deem that such
are beneficial to the coordination and improvement of the program.
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15.

This agreement will be reviewed by both parties every two years and
will continue indefinitely tmless and tmtil it is revoked by either
party upon notification in writing to the other party at least
twelve (12) full calendar months prior to the desired effective
date of tennination.

16.

In the event of default by either party in the proper perfonnance
of any obligation tmdertaken by it tmder this agreement, the other
party shall give notice in writing of such default. If such
default is not then cured within thirty (30) days after notice in
writing is given, the aggrieved party may tenninate this agreement
iJTDnediately by a second notice in writing.

17.

Neither party may assign this agreement or any rights theretmder
without the prior written consent of the other.

18.

The failure of either party to insist upon strict perfonnance of any
of the provisions of this Agreement or to take advantage of any of
its rights heretmder in any one or more instances shall not be
construed as a waiver of any such provision or the relinquishment
of any such rights, but the same shall continue and remain in full
force and effect.

19.

Any notice required or pennitted heretmder shall be sent by certified
or registered mail, return receipt requested, and shall be deemed
given upon deposit thereof in the United States mail postage prepaid
bearing the following addresses:
To the Hospital:
Pre siden t & Chief Executive Officer
Miami Vall ey Hosp i tal
One Wyoming Street
Day ton, Ohio 45409

To the University:

The above addresses may be changed by notice.
20.

Terminology in t his contract is defined in Essentials of an Accredited
Educational Program f or the Medical Technologist, Adopted 1977* by the
American Medical Association, Cotmcil on Medical Education, in
collaboration with American Society for Medical Technology, American
Society of Clinical Pathologists which sponsor The National Accrediting
Agency for Clinical Laboratory Sciences.

February&, 1981
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21.

No change in, atldHion to, modification or amendment of the tenns
or provisions of th is agreement shall hereafter he made unless in
writing, signed bf <luly authorized representatives of each of the
parties. This agreement supersedes any and all prior or
con tcmpor::mcous wr i t ten or o ra 1 agree,wents be tween the Hosp i ta 1 and
the University relating to a Medical Technology Program .

f-OR 'JllE IIOSPTTJ\L:

L.R . Jordan
Presiden t and Chief Executive Officer
Title
J.W. Funkhouser, M.D.
Director
Diagnostic Laboratories
Title
Margare t R. Carroll, M.T. (ASCP)
Program Director
Tit le

f'OR THE UNIVERSITY:
Chairman. WSU Board of Trustees

Title
Secretary_ ..:. .WSU Bop rd of Trustees
Ti tlc

February 6, 1981

Dntc
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CONTRACT OF AFFILIATION FOR A PROGRAM IN MEDICAL TECHNOLOGY

IBIS AGREEMENT is made on ___________, 19 __, between
Wright State University

(hereinafter called ''University") and

Saint Elizabeth Medical Center

(hereinafter called "Hospital") and,

WITNESSETII:

WHEREAS, the University and the Hospital recognize that there is significant
value in forwarding education and resultant degrees in Medical Technology, and
WHEREAS, the University and the Hospital desire to join together to accomplish
this goal,
NOW, TIIEREFORE, in consideration of the mutual promises hereinafter set forth,
the University and the Hospital agree as follows:
1.

At the completion of the Hospital Program, the University will confer
a baccalaureate degree in Medical Technology on qualified candidates
and will accept credits earned at the Hospital in fulfillment of the
requirements for this degree.

2.

Conferral of the baccalaureate degree in Medical Technology will not
be contingent upon a candidate's having passed a nationally
recognized certification examination.

3.

Conferral of the baccalaureate degree by the University confiI1I1S the
review and acceptance of the academic standards of the Hospital
Program by the University .

4.

Credit hours will be granted by the University f or individual
subjects rather than for the program as a whole. Course numbers,
credit hours, and descriptions will be published in the current
issue of the University Catalogue.

5.

The University reserves the right to affiliate with other Hospital
Programs and the Hospital also has the prerogative to have other
university affiliations.

6.

The University is responsible for recommending to the Hospital only
students who have met the academic prerequisites established in the
Essentials of an Accredited Educational Program for the Medical
Technolo~istbythe AMA Council on Medical Education-;who have
fulfille the degree requirements of the University, and who are
acceptable candidates for the Hospital Program.

February 8, 1981
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7.

The Hospital is not obliged to accept students solely from the
University. It may matriculate no greater number of students than
the established number for which the program is approved by the
Corronittee on Allied Health Education and Accredi tation of the
American Medical Association.

8.

Selection methods and student admission policies f or the Hospital
Program will be defined by the Admission Conunittee of the Hospital.
The following will be considered in the evaluation of each
applicant:
a.
b.
c.
d.

Infonnation given by the student on the application form
Infonnation from the reference letters
Academic performance record
The interview

9.

Students accepted into the Hospital Program are required to abide by
the rules and policies established by the Hospital and the Department
providing the clinical instruction. These rules and poli cies will
be presented in writing to the students and wi ll include specific
infonnation regarding the services of the Personnel-Student Health
Office which are available to the student.

10.

Grading poli cies for the fourth year shall be established by the
Hospital. In the event that a student fails a subject, the Hospital,
after consultation with the University, may suggest one of the
following alternatives to the student:
a.
b.
c.

Remedial measures
Repetition of the subject
Resignation from the program

11.

Tuition and other f ees f or the f ourth year are established by the
Hospital and are payable to the Hospital. Fees, as determined by the
Board of Trustees of the University , are payable t o the Univer sity.
All fees are subject t o yearly changes and shoul d be r eviewed by
representatives of the Hospital and the University on an annual
basis.

12.

The officials of the Hospital Program will have academic appointments
(adjunct or clinical) t o t he University.

13.

The Univers ity Medical Technology Program Director will have an
advisory appointment to the facul ty of the Hospital School of
Medical Technology .

14.

Representatives from the Hospital and the University will meet in
formal sess i on at least twice each year. Informal meetings wi l l be
held as often as the Hospital and the Uni versity may deem that such
are beneficial to the coordination and improvement of t he program .
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15.

This agreement will be reviewed by both parties every two years and
will continue indefinitely unless and until it is revoked by either
party upon notification in writing to the other party at least
twelve (12) full calendar months prior to the desired effective
date of tennination.

16.

In the event of default by either party in the proper performance
of any obligation undertaken by it under this agreement, the other
party shall give notice in writing of such default. If such
default is not then cured within thirty (30) days after notice in
writing is given, the aggrieved party may terminate this agreement
irrmediately by a second notice in writing.

17.

Neither party may assign this agreement or any rights theretmder
without the prior written consent of the other.

18 .

The failure of either party to insist upon strict performance of any
of the provisions of this Agreement or to take advantage of any of
its rights heretmder in any one or more instances shall not be
construed as a waiver of any such provision or the relinquismnent
of any such rights, but the same shall continue and remain in full
force and effect.

19.

Any notice required or pennitted heretmder shall be sent by certified
or registered mail, return receipt requested, and shall be deemed
given upon deposit thereof in the United States mail postage prepaid
bearing the following addresses:
To the Hospital:

Saint Elizabeth Medical Center
601 Miami Boulevard West
Dayton, Ohio 45408

To the University: Wright State Univers i ty
3640 Colonel Glenn Highway
Dayton, Ohio 45431

The above addresses may be changed by notice.
20.

Terminology in this contract is defined in Essential s of an Accredited
Educational Program for the Medical Technologist, Adop t ed 1977* by the
American Medical Associati on, Cotmcil on Medical Education, in
collaboration with American Soci ety f or Medi cal Technology, American
Society of Clinical Pathologists which sponsor The Nati onal Accrediting
Agency for Cl ini cal Laboratory Sciences.

February 8, 1981
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21.

No change in, addition to, modification or amendment of the terms
or provjs.ions of this agreement shall hereafter be made unless in
wrhing, signcu hf duly authorized representatives of each of the
parties. Th:i s agreement supersedes any and all prior or
contemporaneous ,vr i ttcn or oral agreements between the Hospital and
the lJnjvcrsity reh1ting to a Medical Technology Program .

FOR TIIE HOSPITAL:

,

Name

Title '

FOR 11-IE UNIVERSITY:

~~·4<A;J
d a tlL/:a,L__
Name

February 6. 1981

Date

Chairman, WSU Board of Trustees

Title

Secretary - WSU Board of Trustees

Title
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2.

Delegation of Authority to University Officers to
Execute Affiliation Agreements.
Dr. Kegerreis stated that the number of affilia
tion agreements with area agencies, particularly
hospitals has increased greatly with the variety of pro
grams in Health Affairs and Allied Health. It is expected
that such agreements will continue to be negotiated on a
regular basis and he asked indulgence in facilitating
the approval of the documents. In keeping with the
authority of the Board of Trustees to delegate their
approval authority for contracts , it is proposed that the
authority to approve such agreements be given to the
President or appropriate Vice- President in the future.
He recommended the approval of the following resolution :

RESOLUTION 81 - 2 5
WHEREAS, the University intends to enter into a number of affilia
tion contracts with agencies and hospitals in the Dayton Metropolitan area,
be it
RESOLVED that the President of the University or the appropriate
Vice - President be and the same is hereby authorized to execute on behalf
of and in the name of the University , contracts with agencies and hospitals
in the Dayton Metropolitan area containing terms and conditions of affilia
tions and to execute any other instruments as, in the judgment of such
officer, may be necessary and proper to carry out th e intention of this resolu
tion without any future act or resolution of this Board. The Secretary of the
Board is hereby authorized and directed to attach the corporate seal of the
University to all such cont ract s and instruments and to attest the same by
his signature .
Mr. Wydman moved the above resolution be adopted .
Mr . Younger seconded and the motion was unanimously
approved, by roll call vote.

February 6, 1981

E.

Auditor's Report
Dr. Kegerreis stated that since the last meeting the
Secretary of the Board had received a report dated Sep
tember 17. 1980 from the Auditor of the State, covering
examination of the National Direct Student Loan, College
Work-Study and Supplemental Educational Opportunity
Grants Programs. This report was for the period July 1,
1977 through June 30, 1979. On page 5, a finding was
made in accordance with the Audit Guide from H . E. W.
This report will be filed with the official records of the
Board of Trustees. He recommende d the Board accept
the Auditor's report.
Mr. Younger moved that the Board accept the
Auditor's report dated September 17, 1980. Mr.
Sealy seconded and the motion was unanimously
approved, by roll call vote.

F.

Winter Quarter Enrollment Report
Dr. Kegerreis called on Mrs. Koch, who gave the
following report:
The Winter quarter 1981 enrollment is 14,140 students,
an increase of 958 students (7. 3%) from the Winter quarter
enrollment of 1980. This is the largest Winter quarter enroll 
ment in the University's history.
The continuing student category (those registered for
Fall quarter and continuing in the Winter quarter) accounted
for 904 additional students. This r epresents an increase of
8. 4% over the 1980 figures. Returning students increased
by 130 or 12%. Undergraduate students increased by 6. 6%.
while graduate and professional students increased by 9. 5%.
There is a 12% increase in full-time students and a 1. 9%
incre ase in part-time students. Full-time students account
for 55% of the total enrollment. This marks the lowest
decline of enrollment friom Fall to Winter quarters.
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Compared with Winter quarter 1980. the current main
campus enrollment increased by 7. 4%, the Western Ohio Branch
Campus by 18% and the Piqua Resident Credit Center decreased
by 69% (from 141 students to 44 students).

Enrollment Bi Colle~e/School/Division

Business & Administration
Education
Graduate Studies
Liberal Arts
Medicine
Nursing
Professional Psychology
Science & Engineering
University Division
Associate Degree (WOBC)
Non Degree

Undergraduate
Students
1758
1010

% Change
from 1980
+6.7%

1410

+12.6

553

-12.6

2210
2248
291

+15.2
+6.2
+70.1

1392

-3.8

10,872

NO AC TION NECESS ARY .

~

%

Graduate
Students
647
1066
50
101
329
21
76
314

% Change
from 1980
+16.1%
+ 5.4
+35.1
+21.6
+30.0

618

- /. . 9

3268

+9.5 %

-so.a

+181.5
- 3.7

February 6, 1981

G.

Review of prospects for 1981 - 82 University Budget
Dr. Kegerreis made extensive comments on the Executive
Budget for the next biennium, as proposed by the Governor.
He has attended meetings with the other State University
presidents and the Chancellor to try to measure the impact
of the proposed budget on the University system.
The proposal for the next fiscal year is for a flat sub
sidy. that is. a budget subsidy that would be equal to that
of 1980 - 81. There is an increas e of approx imately 7-1/2
percent proposed for 1982 - 83, the s e cond y ear of the
biennium.
Dr. Kegerreis stated that the proposed allocation is
about the best that can be expected, given the present economic
conditions. He stated that the Trustees should expect to
receive from the administration a proposal for a substantial
increase in student fees. which will be necessary just to
maintain the present level of austerity under which the Uni
versity is operating. Students generally understand that this
will happen. 1::,ut could not be expected to welcome a further
increase in their costs.

H.

Early Retirement Program

Dr. Kirk reported that he had met with the Steering
Committee and a _number of faculty to discus s the feasibility
of early retirement. at the request of t he President. On e
approach might be a single premium life annuity purchased
by the University on behalf of an early r etiree to supplement
the benefits a person would be entitled t o from the St ate
Teache rs Retirement System. Under such a plan. if one
would retire perhaps thre e year s earlie r t han ordinarily . the
person would r e c e i ve essenti ally the same benefits that th y
would have if they continued to work for about three mor
years. Another approach would be to permit retired faculty
to serve on a part-time basis within the limitations of the
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RESO LVED that the President is authorized to institut e a voluntary
early retirement program at Wright State University. effective as e arly
as July 1, 1981, and to continue for a period up to five years. and b e it
further
RESOLVED that the Board review the program from time to time
to determine whether or not it can be extended for an additional program.

Mr. Mcconnaughey moved the above r e solution be approved.
Mr. Wydman seconded and the motion was unanim ously approved
by roll call vote.

February 6, 1981

State Retirement System as determined by the Departments
or the Colleges. The insurance plan would continue for
medical and health insurance as provided by the State R e 
tirement System, and special provisions can be made with
in our own group program for early retirees to continue
life insurance on a voluntary basis up to age 70, with the
retiree reimbursing the University for the premium cost
on their behalf. Other benefits, such as access to
facilities, and waiver of fees for retirees, and their
dependents would remain the same as it is now. The pur
pose of the resolution is to provide gene ral authority to
the President to develop the details of a plan a nd to imple
ment a retirement program at the Unive rsity that would
address these features.
After some discussion, Dr. Kegerr e i s re c ommended
the approval of the following resolution :

R E SOLU TION 81 - 2 6

WHEREAS, financial and other conditions in t h e next decade will
require changes in st a ffing requirements at Wright Stat e Unive rsity , and
WHEREAS, a number of institutions of Highe r E ducation h av e been
successful in making some adjustme nts through voluntary r etir ement pro
grams, and
WHEREAS, a faculty committee with staff memb e r shi p made a study
and recommendedations for an : early r etirement p rogr am at Wri ght State
U niversity. and
WHEREAS, subsequ e nt s t udies of thos e recommendat ions and th
circumstances at Wright State University concluded that a voluntary re
tirement program can serve t he mutual interests of some individuals and
the institution, th erefore be it
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I.

Promotions and Tenure
Dr. Kegerreis stated that since the last meeting of the
Board, the University Promotions and Tenure Committee had
met and recommended action on 44 colleagues. Dr. Kegerreis
indicated that he had reviewed the proposals and recommends
the Board's approval of the promotions as listed, effective
with the Fall Quarter, 1981, except as otherwise noted.

From Associate Professor to Full Professor
Cleary, Michael
Cox, Myron
Kumar, Rishi
Premus, Robert
Amos, Oris
Shupe, Lewis
Stuckman, Ralph
Albanese, Catherine
Britton, Robert
Cary, Norman
Hussman. Lawrence
Pacernick, Gary
Pruett, Robert
Savells, Jerald
*Pantoja, Enrique
Crum, Larry
Fricke, Gerd
#*Glaser, Roger
Park, Won Joon

Management Science
Management Science
Economics
Economics
Education
Education
Education
Religion
Theatre Arts
English
English
English
Communication
Sociology
Radiological Sciences
Computer Science
Mathematics
Physiology
Mathematics

F rom Associate Professor to Full Professor, with Tenure
Gressis, Nicholas

F inance, Insurance & Real Estate

From Ass istant P rofessor to Associate Professor
Young, Robert
*Goldenberg, Robert
*Gruber, Jack
*Torem, Moshe
*Glaus, Kathleen

Music
Otolaryngology
Obstetrics & Gy necology
Psychiatry and Medicine
Professional Psychology

February 6, 1981

From Assistant Professor to Associate Professor,
with Tenure
Jones, Mary Ann
Dunkelman, Martha
Koebernick, Thomas
Limouze, Henry
Maner, Martin
Sandoe - Donadio, Anne
Brewer, William
Carmichael, Wayne
#*Frey, Mary Anne
Kurdek, Larry
Ross, Charles
Sanders, Alton
#*Scott, Jane
Soh, Jin

Education
Art and Art History
Sociology/ Anthropology
English
English
Theatre Arts
Biological Sciences
Biological Sciences
Physiology
Psychology
Computer Science
Computer Science
Anatomy
Computer Science

From Instructor to Assistant Professor
Denison, Barbara
*Lehner, James

Management Science
Surgery (Orthopedics)

From Instructor to Assistant Professor, with Tenure
Levitan-Lane, Dora

Music

Granted Tenure
Moloney, Margaret, School of Nursing, effective
February 6, 1981.
Blair, John, Department of Economics, effective Fall
Quarter, 1981

# Promotion and Tenure is in the departm ents of the College of
Science & Engineering as listed and also includes promotion
in the School of Medicine.
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* In th e Wright State University School nf Me cticint> nnd

SclH)ol

of t>rofc•'HHional Psychology. promotion do N.; not cnrry ll · 1111 r·l'.
School of Medicine and School of Professional Psychology
promotions are effective July 1. 1981.

RESOLUTION 81 - 27

RESOLVED. that the faculty promotions and tenure submitted to
this meeting be. and the same hereby are. approved.
Mr. Mcconnaughey moved the above resolution be
approved. Mr. Wydman seconded and the motion was
unanimously approved by roll call vote.

February 8, 1981

J.

Acceptance of Gifts and Donations
Dr. Kegerreis stated that since the l ast meeting of the
Board of Trustees, the University received gifts as listed
below. Acknowledgements have been sent to the donors.
Dr. Kegerreis commented on several of the gifts and rec
ommended that the Board formally accept them.

Items

To the WSU Riding Club
From Mory Summer, M. D.
141 Trailwoods Dr.
Dayton, Ohio 45415
One Quarter Horse valued at $2 , 500.
To the Chemistry Department
From Mr . Hardy Trolander, Pres.
Yellow Springs Instrument Company
17 25 Old Springfield Pike
Yellow Springs, Ohio 45387
128 Oxygen Probes valued at $11 ,259.

To the University L ibrary donated by Individual Donors
Can a dian Consul ate
55 Public Square
Cl evel and, Ohio 44113

84 books

Mr . Charles W. Bi shop
P. 0. Box 346
Fair Haven , CT 06513

1 book

Mr. Peter Carusone
Wright State University

38 books

187
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Dayton District Academy of
Osteopathic Medicine
405 Grand Avenue
Dayton. Ohio 4 540 5
Mr. Thomas D. Dovel
Assoc. Prof. of Marketing
Wright State University
Mr. R. Hyatt Faulk, Chair
America's Outstanding Names
and Faces
P. 0. Box 170
Andover. MA 01810

2 books

15 books

1 book

Mrs. Lottie Liebermann
1222 Cumberland Ave.
Dayton, Ohio 45406

56 Serial Issues

Mr. Ralph E. L iske
1195 Fairchild Ave.
Kent. Ohio 44240

75 books
50 Serial Issues

Mr. A. R. Maslar
Executive Director
County Commissioner's Association
of Ohio
41 South High Street
Neil House. Suite 106
Columbus. Ohio 43215

1 book

Ms. Gladys E. Siegel. Librarian
American Petroleum Institute
2101 I. Street. Northwest
Washington. D. C . 20037

1 book

E . Soehngen & As sociates
2506 C ross Country Rd.
Fairborn. Ohio 45324
Mr. 0. E dward P ollock , Di rector
Unive r s ity F oundation &
De v el opment
Wr ight St ate University

53 b ooks
200 Se rial Iss u es

9 books
43 ,Journ al IEH-me s

February 6, 1981

Dr. r ,o i s A . Cook
Ass t . Dean of the ollege of
Sci nee and Engineering
Wright State University
Mr . George Ute ch
80 Harper Driv
Pittsford. NY 14534
Mr . Frank R . Wald n. Jr .
3103 West Avenue
Suitland, MD 20 028

21 hooks

3 books

147 Journal Issues
2 6 Proceedings

Phys i cal E du cation
Mr . & M rs. John E . White
4051 Willow Run Drive
Dayton. Ohio 45430
Pump. Filter. and Heater for an
Un der-Water Apparatus
C o s t - $ 600.
College of Continu ing and Community Education
WAVI Radio St ation
1400 Cin cinnati St .
Dayton, Ohio 4540 8
NCR 395 - 302 Accounting Machine
Suggested value $1,250 . 00

RESOLUTION 81 - 28
RESO LVED that the gifts and do n a t ion s as listed are hereby.
acc e pte d.
Mr. Wy dman moved the above r esolution be
a pproved. Mr. Younger seconded and the motion
was unanimously approved by r oll call vote .
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K.

Ratification of Grants and Contracts
Dr. Kegerreis stated that since the last meeting of the
Board of Trustees, $1,967,053 in grants and contracts have
been received through the Office of Research Services. The
listing is as follows: $1,483,055 for Research, $69, 960 for
Instructional, $335, 644 for Public Service, $16,241 for In
stitutional Support, and $62, 153 for Construction. He
recommended ratification of these grants and contracts.

RESOLUTION 81 - 29
RESOLVED that the grants and contracts submitted to this meeting
be, and the same hereby are ratified.
Mr. Wydman moved the above resolution be adopted.
Mr. Younger seconded and the motion was unanimously
approved by roll call vote.
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AMOUNT

ABSTRACT

Page 1

RESEAR CH

.a

:.

SPONSOR

New GovernAnalyses Services
ment Research
Grant
3649R3

10/2 4/ 80- U. s. Department of Dr. Frank Harris ,
12/31/ 80 Agriculture
Professor,Chemistry

New Govern
7th Symposium on
11/1/80ment Research Geochemical Cycles, 4/30/81
Gran t
Atlanta, 1980
3650D3

National Science
Foundation

Dr. Bryan Gregor ,
Professor, Geology

New Govern
Acquis i t ion of
me nt Research Liquid Scintilla
Grant
tion Spectrometer
38 6500

12/15/80- National Science
11/30/81 Foundation

Dr . George Kantor ,
Professor , Biologi
cal Sciences

New Private
Resea rch
Grant-In-Aid
4367YO

12/1/80 - Smith, Klein and
11/ 30/ 82 French Laborator
ies

Regu lation of
Extracellular
Protease

2, 500

This work concerns analyses of
contr.olled release samples pro
v i ded by the ager cy .

1,200

This sympo s ium brings together a
small group of geologists and
specialists with a com.~on interest
in modeling natural systems.

24,000

This eq uipment is for use in three
separate research s tudies of molec
ular biology aspects that are ap
proached t hr ough the use of radio
isotopes.

Dr. Richard Warren,
Assistant Professor,
Microbiology

5,000

This i s a study of the pseudomonas
exop rotease ~yste m for the under
standing of the genetics and regu
lat ion of exported proteins of gram
negative bacteria.

Dr. Hermann Viets,
Professor, Engineer
ing ; Dr. Richard
Bethke, Associate
Professor,Engineer

60,113

The three dimensional dynamics of
discretely formed vortex structures
are examined near a wall fro m the
point of turbulence and drag reduc
tion.

Dr. George Craropto~
Professor
Psychology

7,715

This study is t o pro vide informa
ti on for a Life Sciences Experiment
Definition Report.

12/1/80 - National Bureau of
11/30/81 Standards , U. s.
Department of
Commerce

Dr. Rub i n Battino,
Professor ,
Chemi stry

21,685

This project i nvolves preparation
and editing material to be pub
l ished in two volUJT1es for the IUPI\C
Solubility Data Se ries .

12/15/80- Wright-Patterson
1 2/1/83
Air Force Base

Dr. Da vid C. Look,
Senior Research
Cal.
Physicist
Year
1- 299, 251
2- 332,655
3- 367,880
TOTAL 399 , 786

The object ives of t his contract are
to deve lop coMpound semi conducting
materia l s , especidlly ~al li u.~ arse 
nide and mercur y cadmium te ll uri de ,
so that they will be more useful
for device appl i cations such as hi gt\
speed logi c circuits ann optical
detectors,

New Govern
Vortex Dynll.fllics and ll/l/80 - Air Force Office of
ment Resea rch Large Scale Flow
10/31/81 Scientific Research
Structures
Grant
36 47K3

ing

Sensing of vomi t ing 11/18/80- NASA-Ames Research
New Govern
12/18/80 Center
ment Rese a rch in the Squirrel
Monkey
Contract
3652S3
New Govern
ment Re sea rch
Grant
3656R3

A Cri t i cal Compj 
lat i on of the Sol
ubili ty of oxyge n,
Ozone, & Nitrogen
in Liquids

New GovernCompound Semicon
ment Research ductor CharacteriContract
zation
3648L3

Ai'iARD TYPE &
ACCO~T NO.
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Cardiac Receptor
1/1/81 Changes with Narcot-12/31/81
ic Treatment

Miami Valley Hea rt
Chapter, American
Heart Association

Dr. Albert Langley,
Associate Professor,
Pharmacology

12,458

This study is t o a i d physic ia ns to
ant i ci pate myocard i a l s i de effect
with chronic narcot ic t r e a tment.

New Private
Research
Grant
4303Y2

Basic Function,
Body Fluid Space
Compl i ances in SHR
(Spontaneously Hy
pertens ive Rat)

1/1/81 12/31/81

Miami Valley Heart
Chapter, Ame r i can
Heart Ass ociation

Dr. Margaret Mullins
Assistant Professor,
Physiology

13,516

This study is t o i de n tify any t ra n
sient physiologic cha nges in ki dney
functi on which p rece de the deve lop
ment of hype rten s ion.

Cont inuation
Private Re
search Grant
4304Y2

Antihypertensive
Agent: Effect on
Placenta and Fetus

2/1/81 1/31/82

Miami _valley Heart
Chap t er , American
Hear t Assoc iation

Dr . Jane N. Scott,
Assistant Professor,
Anatomy

11,721

This a nima l st udy s ~e ks i nformatio n
o n when to treat hypertens ion in
pregna ncy and whicn dr ugs to us e
without adver se side e f fe cts .

New Private
Resc.irch
Grant
4305Y2

Effect of Ischemia 1/1/81 on Renal Blood Flow 12/31/81
and Function

Miami Val l ey Heart
Chapter, American
Heart Association

Dr. Robert Gotshall,
Associate Professor,
Physiology

12,000

This study of the underly i ng contro l
of renal blood flow is t o obta i n a
be tte r rationale for therapy i n
acu te renal fa ilure.

Con t inuation
Private Re
search Grant
4306Y2

Structure of
1/1/81 Gelled Hemoglobin S 12/31/81
in Erythrocytes

Miami Valley Heart
Chapter, American
Heart Association

Dr. Gerald Alter,
Assistant Professor,
Biological Chemistry

12,275

This study continues research o n
methods to treat sickle cell anemia.

Continuation
Pr ivate Re
search Grant
4307Y2

Gonadal Hormone Re 1/1/81 12/31/81
ceptor Levels in
Hypertensive Rat
Hearts

Miami Valley Heart
Chapter, American
Heart Association

Dr. C. Murray Bart
ley, Assistant Pro
fessor, Anatomy

Continuation
Government
Research
Grant
3660H3

Thermodynamic and
EPR Studies of
Model Oxygen
Carriers

National Heart,
Lung, and Blood
Institute

New Govern
me nt Research
Grant
365903

Modeling of Defor 12/15/80- National Science
mation Inhomogenei 5/31/82
Foundation
ties in Upset Forg
ing

Addition to
Government
.~ e5 e!\ rch
Grant

Data System for
Surveillance of
Perinat1'1 Prob
lems

4447CO

.......

TITLE

New Private
Research
Grant
4302Y2

1/1/81 12/31/81

10/1/809/30/81

Ohio Department of
Health

9,460

Thi s research continues a st udy of
sex hormo nes which may be r e lated
t o the development of h i gh blood
pressure.

Dr. Sue Cummings,
Professor,
Chemistry

29,212

Cobalt(II) complexes c o ntain ing
var i ous types of Sch i ff base l i 
gands are being evaluated as syn
thetic o xygen carriers.

Ors. Parviz Dadras
and Jos e ph Thomas,
Associate Professors
Engineering

45,300

The purpose of th i s r ese a rch is t o
further develop a new mode l and t o
inprove and ve r ify accurate predic
t ion of ~,e ela s t i c-pl astic bound
ary and bulge profile.

Dr. Winslow Bashe,
Profeaaor,Community

9,845

These funds provide for extension
of computer programming a nd com
puter utilizat ion For this project.
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New Govern
Greene County CETA
ment Research Gu i debook
Agreement
4039R3

9/4 / 8012/31/ 80

Greene County Board Dr. Willard Hutzel,
of Commissioners
Dean, Continu ing and
Community Education

S,8SO

This i s an agreemen t to develop a
guidebook covering the responsi
bilitie s and services of t he Greere
County Employment and Tra ini ng
Administration and each of its
indiv idual sections.

New Govern
Survey Design
ment Research
Contract
4043Y3

ll/1/8010/31/ 81

City of Dayton,
Office of Manage
ment and Budget

Dr . Da vid A. Karns,
Director , Cen t er for
Research Deve lopmen~
Dr. James Walker,
Director, Center for
Public Policy Re
search

8,625

This i s a contract to design and
administer a surv ~y questionnaire
on the perceived effectiveness of
selected municipal services by
Priority Board and selected neigh
borhood areas.

New Private
Research
Contrac t
3644Y3

Equipment Contract

10/ 1/8 09/30/81

Monsa nto Research
Corporation

Mr. Stephen Hayden,
Electronic Engineer,
Electronic Shop

2,200

An automatic temperature control
unit is being prepared.

Add i tion to
Private Re
search Pur
chase Orders
3793Y2

Equipment Fabrica
tion

7/1/80indefin
ite

NCR Microelectron
ics Div.; Battelle
Columbus Lab.

Mr. Howard Du Four,
Instrument Model
Maker

46,100

This contract is for fa brication
of materials and equipment upon
request and involves various com
panies in Dayton and surrounding
area .

New Govern
ment Research
Grant
4027R3

Impact of Employee 7/1/80 Substance Abuse on 3/31/81
Local Government
Labor Relations and
Productivity

Ohio Department of
Administrative
Services

Dr. Paulo. Popp,
Associate Professor,
Management; and
Dr. David A. Karns

31,494

This study i s t o include as s es s
ment of the cost of this problem
in terms of lost productivity,
impaired labor-management relations
and cost impact on employee con
tingent benefits.

New Private
Research
Agreements
3633X2

Dr. T. o. Tiernan
Analytical Services Indefinite GCA Corporation
Periods
and Acurex Corpor Professor,Chemistry
ation subcontracts Director of Brehm
Laboratory

111,000

Analytical services are provided as
ordered.

69,960

Pre vocation al training for women
entering fields s uch as welding,
engineering, embalming. Classes
discuss requirements, types of
stresses, aptitudes, possible prob
lems that may be encountered.

New GovernNon-Traditional
ment I nstruc- Program
tional Contract
40S8R3

1/1/81 9/30/81

INSTRUCTIONAL
Mrs. Elenor Koch,
Vice President; and
Mrs. Sallie Collins,
Director, Women's
Career Development
Center

Montgomery County
CETA (Comprehensive
Employment Training
Act) and EOPP (Em
ployment Opportun
ity Pilot Program)

AWARD TYPE ,
ACCOl'?JT 110.

TITLE

Continuation Alternative Spaces
Gove r nmen t
Workshop Program
Public Ser
v ic-:? contract
4C,5 2R3
Continuation
Cover~nt
Publi c Ser
vice Con trac t
4064R3

DURATION

SUPERVISOR
PUBL I C SERVICE

10/6/80 - City of Dayton sub Dr. Gerald McDowell,
S/31/81
con tract of grants , Associate Professor,
National Endowment Chairman, Art
for the Arte and
Ohio Arte Counci l

Displaced Homenialtere 10/ 1/ 80 - Montgomery County
Project
1/31/ 81
C!TA, TITLE I

Mra. El e no r e Koc h,
Vic e Presiden t; and
Mrs . Sa lli e Collins ,
Di re c t o r, Women's
Career Development
Cente r

AMOUNT

ABSTR/\CT

Page 4

21,991

Workshops are being orga ni zed i n
city parks, vacant lot~ r i verfron t
property, public plazas and other
urban se ttings . Studen ts in art
departments of area institutions
are pa rt icipating wi th the artists.

18,844

Counsel ing , t e sting and tra ining
f o r women r e turnjng to work outside
their ho me s , or entering t he job
~ar ket for the firs t time, arP
being provi ded .

New Govern
Ballassari Retro
ment Public
spective
Service Grant
40 59R3

9/ 1/ 80 12/ 31/ 82

National Endowme nt
tor the Arts

Mr. Michael Jones ,
Director, Art
Gallery

7 , 500

Continua Hon Inta~e Assessment
and Counseling
Government
Public Ser
v ice Contract
4054 R3

10/ 1/ 803/ 31/ 81

Montgomery County
CETA, Title l

Mrs, Elenore Koch,
and Mrs. Sal lie
Collins

78 ,393

ll/1/80-

Montgomery County
CETA, Title l

Mrs. Elenore Koch,
and Mrs. Sallie
Collins

15 6 ,086

Employ able persons on county gene r 
al re lief unable to fi nd jobs in 8
weeks are being placed in federa lly
as sisted work or tra i ni ng programs.

Continuation
Government
Public Ser
vice Contract
4069R3

Employment Oppor
tunity Pilot Pro
jec t: Planning
and Placement

9/30/Bl

New Private
Public Ser
v i n , Grants

Ce.n ter for Econom
ic Education (CEE)

6/.30/ Bl

Ccntinuation Ti tle VII Hoapital- 1/1/81 !1/30/81
Government
itl' Program
Publ ic Sei:vice
A9roenie0\

4057R3

The Art Gallery is organizing an
e xhib i tion of the photographicwor~s
of J o hn Ballassari , which is to be
shown at WSU and s i x other institu
t i ons , and a colloquium on conce pt
ual photography.
Individual counseling , psychomet
ric and work saffiple testing, deve l
opment of a realist ic employab ility
plan, and, when necessary, in struc
tion in job- seeking skills arebei ng
provided.

Dr, Walter Verdon,
Adjunct Professor ,
Economics, Director
of CEE

14,830

Organizations,
Individuals and
Foundations

These funds are in support of tu i
tion fe l lowships for teac her s tak
ing courses , i ns truction a l ma terial,
travel, confe r enc es , and awa rds
proqrams.

City of Dayton ·

Mrs, Sallie Collins

38,000

This i s a job read iness/career
development program for CETA
participants preparing for work
in hotels, motels, restaurants,
a nd related institutions.

10/ 31/80- Business and Labor

4<'SOY3
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New Govern
ment Insti
tutional
Support
3651D3

TITLE

Scanning Electron
Microscope

DURATION

SUPERVI SOR
SPONSOR
INSTITUTIONAL SUPPORT

10/15/80- National Science
9/30/81
Foundation

Dr. Joseph Thomas ,
Associate Pro fess or
Physics
·

AMOUNT

ABSTRACT

Page 5

16 , 241

Purchase of a "mini-SEM" scanning
e lect r on microscope is to upgrade
resea rch capability in the Geology
and Phy s ic s Departments and the
Material s Science and Engineering
Program.

62, 1 53

Thi s project will implement these
Ene r gy Conse rva t i on Measures (ECM's):
VAV Ii Fa n Contro l; HVAC/Occupancy;
Cycl e Exhaus t Fans; Daylighting.

CONST RUCT I ON
New Govern..ent Energy Conserva
Construct1on
tion Modification
Grant
4055R3

9/30 / 80 - U. S. Department of Mr . Stephen Pharmer,
9/30/81
Energy
Energy Manageme nt
Officer
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L.

Confirm ation of Administrative and Academic Appointments,
Organizational Changes, and Administrative and Academic
Resignations.
Dr. Kegerreis stated that sinc e the last meeting of the
Board of Trustees. the following administrative and academic
appointments. organizational changes, and administrative
and academic resignations have occurre d. He recomme nded that
the Board confirm these appointments, organizational
changes. and resignations.
A dministrative Appointm e nts and Changes
1.

Dr. K anti C. Kotecha has been a ppointe d Dir ector of Legal
Affairs. Office of the Vice-President for Adminis tration.
effective July 1, 1980.

2.

Ms. Sally A . J ohnson has been appoint e d P r ogramm er.
Computer .Proj ects Development Department, effective
December 1, 1980.

3.

Ka zuo Tashiro, M . D. has b een appointed Chief of
Radiologic Service s Center for Ambulatory Care.
Offic e of Health Affairs, effective November 17, 1980.

4.

Ms. Dawn Jones has been appointe d Acting Director,
Black Cnltural Resourees Center , e ffe ctiv e Janu a r y 19 ,
1981 (ref. Exec. Memo. 79-7B, 7-1-7 9 )

5.

Mr. Raymond L. Moore h a s b een a ppoint e d Bus iness
Manager , School of Medicine , e ffe ctive Janu a r y 12, 1981.

6.

Ms . C andac e L ou ise Schultz has b een appoint e d Chie f
R adiologic Technol ogi st, Fre derick A . White C e nte r
for Ambulatory Care, effective Janu a r y 2 1, 198 1.

7.

Ms . Katy N . Calcott has be en appointed
Te chnol o gis t effe ctive Janu ary 1, 1981.

8.

Mr . John Sharsynski has been appointed System s Pro
grammer, Admini strative Computer Services, effective
January 1, 1981.

niversity Safet y
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Academic Administrative Appbintments and Ch anges
1.

Arthur Bigot, Ph. D. , has been appointed Director,
Wright State University Center for A ging, Research,
Education and Services, (WSU / CARES) Department
~f Community Medicine, School of Medicine, effective
October 1, 1980.

2...

Dr. M. Venkatesan has be en appoint e d th e Rike Professor
of Marketing, College of Business and Administration,
effective January 1, 1981.

3.

Ms. Lorna Peterson has been a ppointed Reference
Librarian, University Library , e ff ectiv e December 1,
1980.

4.

Ms. Susan Schalow has been appointed R e cruiting
Coordinator of Career Planning a nd P l a cem ent,
effective November 24, 1980.

5.

Mr. Tom Clausi has been appoint ed Wh eelchair Basket
ball Coach, Athletic Department, e ffe ct ive November 1,
1980 through February 28, 1981.

6.

James Agna, M. D., has been appoint e d Acting Chair
man, Department of Emergency Medicine, School of
Medicine, effective January 9, 1981.

7.

Barbara Murphy, R. N., M. S., has b e e n appointed
Director of the RN /BSN Completion Track, School of
Nursing, effective January 1, 1981.

8.

Mrs. Susan H. Williams has be e n appoint ed As sistant to
th e Dean, Sch ool of Medicine, effe ct i ve De c ember 1, 1980.

Organiz ational Changes
1.

Th e name of the Colle ge of Edu cation has been changed
to t he College of Education and Human Servic es , effectiv e
J anu a r y 15, 1981.
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2.

The Division of Educational Leadership and Human
Services within Education has been divided into two
separate division - a Division of Educational Leader
ship and a Division of Human Services, effective
January 15, 1981.

3.

The College of Education and Human Services has a
new Division of Health, Physical Education and Recrea
tion, effective January 15, 1981.

4.

The name of the Department of Mathematics has been
changed to the Department of Mathematics and
Statistics. effective January 15, 198 1.

Administrative Resignations
1.

Joyce Young has resigned as Director, Wright State
University School of Medicine Foundation and Associate
Director, University Development, effective October 31,
1980 (ref. Exec . Memo. 78-6B, 4-15-78).

2.

Ms. Jane Pearson has resigned as Programmer/ Analyst ,
Computer Projects Development Department, effective
October 31, 1980 (ref. Exec. Memo. 78-l0B, 8-15-80).

3.

Ms . Carolyn Wright has resigne d as Director, Black
Cultural Resources Center, effe ctive January 17. 1981
(ref. E xec. Memo. 78-9A, 7-15-78).

Academic Administrative R e signations
1.

Mrs. Ann Merrill has resigned as Administrative Ass ist ant
to th e De an, College of Business and Adm inistration,
e ffectiv e December 5, 1980 .

2.

Ms. Sheila Devan Suel has r esigned as Recruiting o
ordinator of Career Planning and Placement effective
November 21, 1980 (ref. Exec. Memo. 80-2, 2-1-80) .

3.

Ell n M. Quintillian, M. S •• has resign d as HEC
Curriculum Director, Department of ommunity Medicine,
School of Medicine, effective October 31, 1980 (ref. Exec.
Memo. 80-5A, 6-1-80).

February 6, 1981

RESOL TION 81 - 30
RESOLVED that the Administrative and A cademic A ppointments and
Changes, Organizational Changes, and Academic and Administrative
Resignations submitted to this meeting. be and the same hereby . are
approved.
Mr. Younger moved the above resolution be adopted.
Mr . Sealy seconded and the motion was unani mous ly approved
by roll call vote.

M.

Report on Investments
Dr. Kegerreis veported that the University's investments
report dated January 31, 1981, has been received and dis 
tributed to the Board earlier. He stated that the report will be
filed with the official records of the Board of Trustees .

*****
Dr. Kegerreis noted with great satisfaction the substantial
gift to the Wright State University Foundation from the Loren M.
Berry Foundation for the purpose of furnishing the Managment
Behavioral Laboratory and a College Conference Room in the Rike
Building. He expressed the gratitude of the University for this
gift.
X.

UNFINISHED BUSINESS
Mr. Gilliam indicated that there was no unfinished business.

XI.

NEW BUSINESS
Mr. Gilliam stated there will be a special meeting. March 17,
1981 at 4:00 p. m . in 155 B & C University Center for the purpose
of discussing the University Budget and Fees for 1981 - 82. The
next regular meeting of the Board will be April 14 and 15.

XII .

ADJOURNMENT
The meeting adjourned at 3 :30 p. m.

0. Edward Pollock - Secretary
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